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Letters to the Editor

LOOKING
GOOD

This morning,
I received my
digital copy
of the special
SAG Awards
preview issue
from SAG-
AFTRA. lam
stunned at
how fabulous
this digital
issue is ... in-depth articles, embedded
content for nominees (which made me feel
like I was watching living photos from Harry
Potter) and so on. Kudos to the SAG-AFTRA
Communications team — they should get an
award of their own.

Mary Agnes Shearon
Washington-Mid Atlantic Local

RESIDUALS WAIT

The wait time for residuals to be processed
and sent out seems to be taking so much
longer than it used to — approximately three

LETTERS TO THE EDITOR

are always welcome from members.
They must be signed with your full
name and local affiliation and are
limited to 150 words. Letters selected
by the Editorial Subcommittee may be
edited for accuracy, space and clarity.
Every effort will be made to preserve
the author’s intended substance.

This section is not available to sitfing

National Board members.

SEND LETTERS TO:

Letters to the Editor

SAG-AFTRA Magoazine

5757 Wilshire Boulevard, 7th Floor
Los Angeles, CA 90036

Letters may also be faxed to

(323) 549-6500 or emailed to
magazine.editor@sagafira.org
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months. The standard time used to be about

six weeks. In fact, six weeks used to be the
stated policy. And it changed betore the
merger, so that can't be the reason. I really

would like an explanation that makes sense
and not the one given to me over the phone

months ago that one of the check writing
machines is broken. Because machines can
be fixed. I mean really — three months?
Does this bother anyone else?

Michael Medeiros
New York Local

Ed. Note: Improved residual payment processing
is a top priority for SAG-AFTRA. As you will
read elsewhere in this issue, we are redistributing

resources in an effort to better address this matter.

Clarification: In the Winter 2013 story
“SAG-AFTRA Members March to Fight

Alzheimers,” the New York team was the first to
march on Oct. 21, and was led by co-chair and

N.Y. Local Board member Carol Monda, who was
joined by SAG-AFTRA New York leaders Anne

Gartlan, Marc Baron and Richard Ferrone, and
AEA President Nick Wyman.

ARE YOU
GETTING
SAG-AFTRA
EMAILS?

Your union communicates with
members primarily through email

and digital newsletters. If you are
not receiving emails from us, go

to SAGAFTRA .org right now and
register online so you don't miss out
on any of the happenings at your
union.

ACTION 1TEMS @)

Look for this symbol throughout the magazine

to find out how you can take action.
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ALEC BALDWIN

To My Fellow Members,

Once again, my sincerest thanks to the members of SAG-AFTRA for
presenting me with the 2013 SAG Award for 30 Rock. Both the show
and the character have been an enormous part of my life in recent

years. [ will miss that experience more than you know.

Of course, while our careers go through inevitable changes, the
work of SAG-AFTRA continues and, especially, that of the SAG
Foundation, an organization dedicated to serving the needs of

working actors under the banner of our great union.

I am proud of the Foundation’s work, thus my own charitable efforts
on behalf of the arts and artists compelled me to donate $100,000 to

the SAG Foundation for 2013.

Will you join me, in whatever way you can? Please visit

www.sagfoundation.org and support the work of the SAG Foundation.

Sincerely,

Alec Baldwin
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Curb to Curb
VALET

Travelers are tired and frustrated with the
inconvenience and difficulties of getting
in and out of major airports with the
impersonality of airport parking services.

Airport Valet has changed all of that since
1990 by allowing our customers to drive
directly to their departing terminal in the
comfort of their own cars. Upon return,
call us from your flight 15 minutes before
landing and your car will be waiting

for you at your arriving terminal, hand
washed and fueled if requested. Retrieve
your car, sign your credit card charge
receipt and leave directly to your home
or office.

Airport Valet is the only parking company at LAX to
provide CURB 2 CURB personal Valet. From the CURB-
SIDE of our office 10 the CURBSIDE of your departing
terminal.

No need to look for a parking space

No shuttle required

No waiting

No luggage transfer

No dropping off at secluded parking space
when returned




Letters from the Co-Presidents

Dear Member,

uring my years as Screen Actors
Guild president, and now in
my role as co-president of

SAG-AFTRA, I've been fortunate to share
many successes with you. As someone
who has experienced the rigors of leading
a major contract negotiation, I know first-
hand how much effort it requires from
elected leaders, expert staft and selfless
member volunteers.

So it is with respect, thanks and a big
smile that I share another piece of good
news: the first SAG-AFTRA Commercials
Contracts await your vote of approval. It’s
a great package and I couldn’t be more
pleased to ask you to join me and the
entire SAG-AFTRA National Board in
voting yes.

As you review the details, you'll see it
is an impressive deal that puts real gains
into the pockets of SAG-AFTRA members
across the country. This reflects the
tireless work and dedication of the entire
negotiating team. Negotiating Committee
Chair and Co-President Roberta
Reardon, along with Vice Chairs Ilyssa
Fradin, David Hartley-Margolin, Allen
Lulu, Sue-Anne Morrcw and the rest
of the remarkable member committee,
considered the needs of members who
do this mainstay work every step of the
process. It’s a terrific example of your
tellow union members giving their time
and energy to improve opportunities for
all of us.

We all owe a tremendous debt of thanks
to our exceptional professional staff,
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KEN HOWARD

led by National Executive Director and
Chief Negotiator David White. David,
along with Co-Lead Negotiators Ray
Rodriguez and Mathis Dunn, and Senior
Advisor John McGuire, brought decades
of combined experience to bear in this
negotiation, and the results speak for
themselves. [ couldn’t be more grateful for
the wisdom these seasoned professionals
bring to their work. I've worked alongside
each of them and have seen their
unflagging commitment to better all

our lives. I can assure you that we are
extremely fortunate to have them fighting
on our behalf.

While I am pleased to share such good
news with you, I also need to address
a more challenging topic. At its April
meeting, the SAG-AFTRA National Board
approved a fiscal year 2014 budget that
anticipates a strategic restructuring of our
operations. The plan corrects a structural
deficit between revenue and expenses
ot roughly $6 million dollars relating
to pre-merger legacy costs of the prior
organizations.

This was a dithcult but necessary
step. Sound operating principles, fiscal
resiliency and long-term sustainability
are essential if SAG-AFTRA is going
to fulfill its promise to provide strong
representation, like the just-negotiated
commercials contracts, and effective
member services far into the future.

The plan calls for us to consolidate
operations by closing 10 of our 25 offices
nationwide. We will also reduce some staft
positions across the country starting in
early May.

“The heart and soul of SAG-AFTRA must always be the
protection of our members and their work.”

This is perhaps the most difficult aspect
of the plan. I think it is clear how much |
respect and value the dedication of those
who have made it their job to fight for us.
Saying goodbye to any of them is hard,
even when it is a matter of ensuring that
we can engage our mission with greater
efficiency and effectiveness.

As for our office closures — another
difficult decision — I'd like to share
something my good friend and fellow
National Board member Conrad
Palmisano said as the board deliberated
taking this step. Connie is a greatly
respected stuntman, and he offered,

“For more than 30 years, I have done
films from the Big Horn Mountains

in Wyoming to the wilds of Canada to
the biblical city of Macedonia — none

of which had a union rep, let alone a
building. But my contract, along with
everyone else’s, was enforced to the letter.
In the end, what we do as performers and
what we provide as a union isn’t about
bricks and mortar ... it’s about heart and
soul.”

The heart and soul of SAG-AFTRA
must always be the protection of our
members and their work. That is my
commitment to you as we travel the road
ahead together.

In unity

Ken Howard



Dear SAG-AFTRA Sisters and Brothers,

"It’s not what you look
at that matters, it’s
what you see.”

— Henry David Thoreau

he first year of SAG-AFTRA is
I under our belt and we have a
lot to celebrate, as well as reflect
on. It’s not been the easiest of roads
traveled, but what we did on March 30,
2012 created a powerful future for us —
together as one union.

I'm pleased to report — as national
chair of the 2013 Commercials
Negotiating Committee — one of our
first major milestones was negotiating
the SAG-AFTRA Commercials Contract
and SAG-AFTRA Radio Recorded
Commercials Contract. We now look to
you — our members — to ratify this new
contract.

[ started my negotiating experience
in 1997 as a member of the commercials
negotiating committee and I have
participated in every such negotiation
since then. This negotiation was
profoundly different because, for the first
time, we sat at the bargaining table as
one union. We did not sit as two separate
unions — divided by geographic areas
or political agendas. We sat as one in
the room so that we could come back

to the membership with a contract that
protected every local and every market
nationwide. I am confident that this is
the first of many more experiences like
that.

This negotiation was a Herculean
effort. We're facing real challenges in this
part of the industry. There is a growing
force of skilled, unorganized workers
available to do non-union work. That
fact creates extra pressure on us as we
bargain with our employers. But even
in this environment, we came away
from the table with a deal that is one
of the strongest contracts we’ve had in
commercials for more than a decade.
And the unanimous vote by the National
Board to approve it and send it to all
members for a vote speaks volumes.

[ started this message off with the
words of Henry David Thoreau — a
quote that is as simple as it is complex,
just like SAG-AFTRA.

In the months after merger, our staff
and elected members from both local
and national boards started the process
of transition. We merged local boards,
offices, departments and committees.
Like every newly merged organization,
there have been growing pains and
dithcult decisions that have to be
made. In assessing our finances and
our mission, we realized we were not
positioned to succeed. The fact is, we
have to restructure this union. We have
made the difficult decision to close 10
of our local offices and lay off 60 staft
members. This is cutting into muscle, but
it is necessary for our union so we can

ROBERTA REARDON

“This negotiation was profoundly different because, for the
first time, we sat at the bargaining table as one union.”

focus on our core priorities: organizing
work, enforcing contracts, negotiating
those contracts and making sure
members get paid. Please understand
how difhicult this decision was for us. But
we must husband our resources in order
to do the great work you have asked us to
do. Just as our commercials negotiating
committee worked as one for the good

of all, we must take these steps to ensure
our union can grow. [ look forward to
shaping that future together.

We are entering a historic period for
our union. The first election for officers
and local and national board members,
as well as convention delegates, will
take place and the inaugural national
convention in Los Angeles in September
is set. Member service to the union is an
integral part of what makes us strong. It
is not easy and there are sacrifices one
makes as a leader, but it is one of the
most important roles a member can play
in SAG-AFTRA. Consider running. It
can change your life.

In solidarity,

Roberta Reardon
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A Letter from the Executive Vice President

Dear Member,

o you believe that letting your
D union know you are affected by a

particular contract, and therefore
choose to vote on it, hurts you in some
way? I don’t, and I'd like to tell you why.

The SAG-AFTRA National Board has
unanimously recommended approval of
the 2013 Commercials Contracts, and all
paid-up members have the opportunity to
cast their votes until May 31 (5 p.m. PDT).
I hope you'll join me in voting yes.

But what about letting the union know
you are affected by the contract? That
won’t be necessary because the National
Board has determined that all paid-up
members are affected by the Commercials
Contracts, including those who have
never worked — or even pursued work —
in that area.

If this seems odd, perhaps it’s because
the SAG-AFTRA Constitution requires
that such contracts may only be ratified
by “the members affected thereby.”

Many naturally believe this means
members with some kind of work-related
connection to the contract — but some
National Board members see it differently.

Another option was considered,
however.

The board considered defining “affected
members” in a way that recognizes the
direct connection of those who work
under the contract, but would still allow
any paid-up member to vote if desired. I
hope this superior approach is adopted for
future contracts.

Here’s how it would have worked. All
paid-up members would have received
a postcard notification that voting on
the Commercials Contracts was about
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to begin, just as they have now. The only
difference is that the notification sent to
members with any earnings under those
contracts during the last seven years —
even a penny — would have automatically
included access to the online ballot
materials.

Any other members who wished to vote
would be free to do so by simply logging
on to the website and indicating that
they are affected by the contract. They
would then have access to the same online
ballot materials. This is a better approach
because it gives a reasonable definition to
“affected members,” while still providing
flexibility for those who may be affected
by the contract in other ways.

Why was such a simple and inclusive
alternative rejected? Some National Board
members felt it would be hurtful to ask
those with no Commercials Contracts
earnings in the last seven years to affirm
that they are still affected by the contracts
before voting on them. Astonishingly,
some even equated this with a poll tax
— a comparison that utterly trivializes
a system once used to deprive citizens
of their constitutional rights. On the
contrary, this proposal faithfully honors
the SAG-AFTRA Constitution and
includes every member who wants to vote.

The idea that members will feel hurt
if they are not automatically included
among those with earnings under a
contract, or that making a couple of
extra mouse clicks before voting will
somehow alienate them, well ... that
just doesn’t square with my experience
of SAG-AFTRA members. We pursue
some of the most challenging careers
imaginable, and if any group has learned
that the ebb and flow of our work does not

“We pursue some of the most challenging careers imaginable, and if any
group has learned that the ebb and flow of our work does not determine

our worth as individuals or artists, it is the professionals of SAG-AFTRA.”

determine our worth as individuals

or artists, it is the professionals of
SAG-AFTRA. As real-world experience
repeatedly teaches us, it’s not personal.

Members also know that our contracts
are strongest when they are negotiated
and voted on by those who best under-
stand the issues at stake. Doesn’t it make
sense to look toward the members who
are connected to a contract through
work? In the case of the Commercials
Contracts proposal outlined above, that
would include more than 65,000 members
— hardly an exclusive few. And if any of
the remaining 100,000 members were
to indicate that they, too, were affected
and chose to vote, their proactive interest
would be reflected in the outcome.

Do we really help strengthen a contract
by equally seeking the input of those
with no connection to it, who don’t have
enough interest to indicate that they are
affected by the contract before voting on
it? I don’t think so, and I know that many
of you agree.

Today, I hope you will join me in voting
yes on the 2013 Commercials Contracts.
And when our next major contract is due
for ratification, and the board once again
determines which members are “affected
thereby,” I hope you will join me in calling
for a common-sense approach like the one
described above.

Onward together,

004

Ned Vaughn



Qualilty Dental Care
for the Whole Family

MEET THE DOCTORS

Dr. Pasha
Trained at USC School of Dentistry,
his specialty is cosmetic and
reconstructive dentistry.
Dr. Ben
Trained at the USC School of
Dentistry, Dr. Ben is a family
friendly dentist, with a focus on
implant and cosmetic dentistry.

Members of CDA, ADA,

Phha Niakirezacieh BGE Academy of Cosmetic Dentistry Ben Reyhani DDS

818.857.4296
www.WestHillsSmiles.com

WEST HILLS SMILES
‘_\ COSMETIC DENTAL CARE

Who we are: Leading the future of cosmetic
dentistry by blending beauty and fashion with
styling smiles, in essence, infusing cosmetic
dentistry with art and fashion.

A new kind of dental experience:

We start with digital X-rays and pictures of
your upper and lower teeth to evaluate:
Muscle issues and bite analysis, oral cancer
screening and examination of old dental work
by using laser technology to detect decay.

Benefits of our complete examination:

* Provide an understanding of your overall
dental condition.

* Answer questions about any problems that
may worry you.

* Finding the cause of the problems so that we
can formulate a better educated decision
about your further dental care.

We are interested in treating the problem,
not the symptoms. [f you can diagnose, and
treat problems, the symptoms always seem
to go away.

el

#1 Yelped Dentists
1R CRZEY

Open
7AM to 7PM
Before and
After Work

Medical Center Drive

o

Sherman Way

Woodiake
v Fallbroox

7325 Medical Center Drive, Suite 310 ¢ West Hills, CA 91307
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A Letter from the Co-Secretary-Treasurers

AMY AQUINO &
MATT KIMBROUGH

“Hard as it is, it’s the right thing to do at this time so that we arm the union
and its staff with the tools necessary to function at the highest level.”

espite their shared contracts
D and members, SAG and AFTRA

were entities with very difterent
configurations and business practices.
When merger passed and we needed these
disparate organizations under one roof,
we began by simply combining them,
maintaining most of both unions’ former
structures and expenses. While we then
gradually integrated wherever we could,
starting this way meant spreading our
resources far and wide.

Now, with SAG-AFTRAS first full year
behind us and the need to budget for our
second, your leadership has taken stock
of what we need, what’s working and what
ism't. And we've determined that what's
called for now is bold strategic action.

For decades, the conflict between SAG
and AFTRA — as well as efforts to end
it — drained resources and distracted
both from really focusing on member
service or keeping up with the furious
rate of technological change. But while
that may be what we inherited, it is not
what we want for our new organization.
With production and our members spread
across the nation, we must be able to serve
everyone from anywhere. To do that —
and to make sure we're as efficient and
effective as possible in all we do — we need
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to dedicate extra resources right now to
upgrading and expanding SAG-AFTRAs
information technology capabilities.

IT is involved in nearly every aspect of
the union’s work: directing your phone
call and getting it answered; providing
data to staft and allowing them to share it;
tracking your residuals and getting them
to you; arming negotiators with powerful
statistics; getting producers signed to our
contracts, then making sure they honor
them ... the list, as they say, goes on and
on. And the time to get current with our
IT is now, before we start our next round
of negotiations.

Given our not-unanticipated budget
shortfall (the difference between those
expenses we inherited from AFTRA and
SAG and the revenue currently coming
into our merged union), funding these
improvements will require that we trim
our budget in other areas. The lion’s share
of these cuts will come from our L.A.
and N.Y. facilities, where we have the
greatest duplication of services tfrom the
two former unions. But cutbacks will also
be spread across the country, and will
include closing physical ofhices in some
of our smallest locals. Although there is a
strategic plan to ensure that the members

in these areas are still served, these changes

will no doubt be painful for those familiar
with, and fond of, their local staff.

Hard as it is, it's the right thing to do at
this time so that we arm the union and its
staff with the tools necessary to function at
the highest level. What’s more, getting our
operations up to speed is our best hope for
being able to expand again in the future:
lowering costs through efficiency and
increasing revenue with easier organizing
and better enforcement can help us grow
our reserves and give us the option to
enlarge our presence once again, as we
have in the past.

But for now we'll be focusing on one
thing: bringing our new union into the
21st century so it's doing everything
possible to protect you and your future.
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A Letter from the National Executive Director

DAVID WHITE

“We remain laser-focused on improving member services in this new,

merged environinent.”

Dear Member:

hope this message finds cach of you
well as we approach the summer
months.

I am pleased to report that our
recently concluded commercials
negotiation was very successful. This
first major negotiation of the new union
for a nationwide contract resulted in
$238 million in wage increases and
other payments for all categories of
SAG-AFTRA actors. The negotiation
reflected a desire by both partics to
achieve fair increases for our members,
while taking steps to ensure that our
Commercials Contracts remain viable
and vibrant in a fast-evolving production
environment for advertisers. That helps
members and advertisers, and makes this
negotiation something ot a “win/win” for
both sides.

Ultimately, we believe the successor
agreement positions us to expand work
opportunities for members across the
country. As many of you know, this
is our largest contract and represents
significant earnings for tens of thousands
of SAG-AFTRA members across the
country. I hope you'll read the deal
summaries on the SAGAFTRA.org
website and vote yes to ratify (which
you can now do electronically).

12 SAG-AFTRA

We remain laser-focused on improving
member services in this new, merged
environment. Our national board recently
engaged in a challenging and thorough
discussion that confirmed a strategic
path to get our union back to basics
when it comes to member support across
the country. This past year has given us
tremendous insight into the operational
realitics of a merged union, which are
often different than those of the two
predecessor organizations. We can now
take this growing insight and translate
it into better assistance for members:
stronger contract enforcement, more
organizing initiatives and faster delivery
of residual checks. For the first time
in years, we are moving away from the
considerable attention devoted to merging
the unions and transitioning the unions
post-merger. We can now focus our
attention squarely on providing expanded
support and improved services for
members across the country. As always,
we will work to be excellent stewards of
members’ dues monies, and have shaped
our plan accordingly.

Since we know that we will never be
able to afford having brick-and-mortar
offices in every market where members
earn a living under our agreements,
the strategic plan calls for focusing our
ofttices and statt in 15 major and emerging

media markets around the country, and
for developing a more robust, intentional
outreach program for members who live
outside of those 15 markets. This means
that more than 93 percent of our members
will live in areas where they have direct
access to a SAG-AFTRA office. The
remaining seven percent will eventually
benefit from a more deliberate and
consistent outreach from the union.

As aresult, we will close brick-and-
mortar offices in 10 smaller markets,
and expand our outreach in these and
other areas where we have active member
presence. To find out which offices will
remain open, and which will soon close,
turn to page 14.

These steps are designed to position the
union for strength and growth in major
media markets and emerging production
areas, and to ensure that institutional
resources are focused on core operational
functions and improved member services
no matter where our members work and
live.

In unity and looking forward,

/M?//Lf

David P. White
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For Members

P NEWS, INFORMATION AND BENEFITS 4

COMMERCIALS DEAL
HEADS TO ONLINE VOTE

he SAG-AFTRA National Board

of Directors has approved the
commercials agreement that was
negotiated with the advertising
industry, authorizing it to be presented
to members for ratification. During its
plenary meeting April 20-21, the board
unanimously endorsed the tentative
agreement, which will result in wage
increases of $238 million and other
payments for all categories of performers,
improvements in cable use fees, increases
in payments tor work on the Internet and
new media platforms, and an increase in
the late payment fee.

In addition, in an effort to encourage
member participation and voter turnout,
the board passed a motion to allow the
option of online voting on the contract.

“This is a great deal for SAG-AFTRA
members. We made important gains on
these contracts that provide our members
with the solid foundation they need to
sustain their careers and families,” said
National Co-President and Commercials
Negotiating Committee National Chair
Roberta Reardon. “I am very grateful to
our negotiating committee which came
together and worked as one to ensure

a strong contract for their sisters and
brothers who work in the commercials
area.”

National Executive Director and
Chief Negotiator David White said,
“This agreement demonstrates the
incredible work of our negotiating
committee and the value to our members
of the collaborative relationship we’ve
developed with the negotiators on the
Joint Policy Committee. We achieved
solid improvements for our members and
both sides agreed to major adjustments
in the contract that address longstanding
concerns and bring the agreement up to
date in a variety of areas.”

National Co-President Ken Howard
said, “I congratulate Roberta and our
entire negotiating committee on a
great outcome and particularly want
to recognize the work of our chief
negotiator, David White. The commercials
agreements represent important work for
tens of thousands of our members across
the country and we have served them well
in this deal.”

The three-year contracts are effective

Continues on page 46

SAG-AFTRA TO STREAMLINE OPERATIONS

To better serve members and refocus
on its core mission, SAG-AFTRA
will be restructuring its operations.
During the April 20-21 plenary, the
National Board approved the fiscal year
2014 budget, which calls for reducing a
$6 million structural deficit, the result of
legacy costs associated with the former
organizations, the American Federation
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of Television and Radio Artists and
Screen Actors Guild.

The plan includes the consolidation
and closure of 10 of the union’s 25 offices
nationwide, and will reduce staff by about
60 positions. The moves are designed
to position the union for strength and
growth in major media markets and
emerging production areas.

CONVENTION 2013
IS COMING!

Looking to get more involved with
SAG-AFTRA? Want to represent others and
have your voice heard? Consider running
for Convention Delegate!

* The inaugural convention will be held
at the J.W. Marriott in Downtown Los
Angeles from Sept. 26-29.

¢ This is the first SAG-AFTRA Convention,
and delegates will be making union
history.

* Delegates will vote for the Executive
V.P. and the V.P. positions that represent
geographic areas and membership
categories.

* Important amendments to the
SAG-AFTRA Constitution may be
presented and voted on, as well as
important resolutions.

* Highlights of the convention include
keynote speeches, presentations ond
workshops.

Delegates get a chance to meet members
from across the country to discuss union
business and have some fun.

If you are interested in being a part of
SAG-AFTRA history, check out the Colling
All Candidates notice of nomination and
election on the next page for schedule and
eligibility information, and how to obtain a
nominating petition from your local.

“Our leadership made several critical
decisions confirming a strategic path
that refocuses this organization on core
principles. We have addressed a structural
deficit that relates to legacy costs and
positions the union for long-term health
and power. These moves ensure that we
can adapt to the evolving industries in
which our members earn a living, and are

Continues on page 46



CALLING ALL CANDIDATES

his summer, the union’s top leadership positions will be determined by a vote of the membership. You will have the chance to

elect the union’s first National President and National Secretary-Treasurer. Elections will also take place in all of the union’s

25 locals for National Board, Local Ofticer, Local Board and Convention Delegate positions, and eight (8) Vice Presidents
will be elected at the union’s first biennial convention held in Los Angeles, Sept. 26-29, 2013.

NATIONAL ELECTIONS
NATIONAL PRESIDENT AND
NATIONAL SECRETARY-TREASURER

‘The National President is the chief elected othcer of the union and
is charged with carrying out policies established by the National
Board and Convention. He or she presides at all meetings of

the Convention, National Board and Executive Committee. The
President also serves as the chiet spokesperson for the union and
represents the union in afhliated and other organizations among
other duties and responsibilities assigned by the National Board or
set forth in the Constitution and policies of the union.

‘The National Secretary-Treasurer is the primary elected officer
responsible for the general financial administration of the union,
including overseeing the union’s funds, financial assets and fiscal
records. He or she also serves as Chair of the Finance Committee.

It you are interested in running for the position of National Presi-
dent or National Secretary-Treasurer, you must meet all eligibility
requirements (see box below).

‘The National President and Secretary-Treasurer will serve for a
two (2) year term.

Members may obtain a Nominating Petition by making a request
for the materials in writing or in person to the union’s Governance
department (see contact information at right) beginning Wednes-
day, May 15, 2013. Materials will then be provided in-person or sent
via mail, email or fax, as requested.

Candidates for National President must submit a petition signed
by no fewer than two hundred (200) members in good standing,
including members from at least three (3) locals. Candidates for
National Secretary-Treasurer must submit a petition signed by no
fewer than one hundred and fifty (150) members in good standing,
including members from at least three (3) locals.

SUMMARY OF ELIGIBILITY REQUIREMENTS

NATIONAL PRESIDENT AND
NATIONAL SECRETARY-TREASURER

* Must be at leost 18 years old.

* Must be an active member for twenty-four (24) months prior to the date of
nomination.

* Must meet all other requirements as defined by SAG-AFTRA Constitution.

* Must be paid-up currently from the beginning of the dues period as
reflected in the below schedule:

PERI NDIN MUST BE PAID BY

05/01/13-1 1/0]/] 3 06/10/13 (or date of nomination, whichever comes first)
11/01/12-05/01/13  12/10/12

05/01/12-11/01/12  10/31/12

Petitions for both othces must

2013
NATIONAL
ELECTION
CALENDAR

(all times PDT)
MAY 15

Nominating petitions available

JUNE 14 (5p.m)

Deadline for submission of petitions and any
other required materials

JUNE 17
Cutoff for voting eligibility.

Members must be in good standing for the
11/01/12 and/or 05/01/13 dues period

JULY 16

Ballots mailed

AUGUST 15 (6:30 a.m.)

Deadline for receipt of voted ballot
(in designated election P.O. Box)

Convention Elections

be received by the Governance
department at the union’s of-
fices in Los Angeles (5757
Wilshire Blvd., 7th FL.,
Los Angeles, CA 90036)
by 5 p.m. PDT on
Friday, June 14,
2013. Additional
requirements for
the submission of

nominating materi-
als will be included
in the SAG-AFTRA
nominating petition
instruction kit.
Questions regard-
ing the 2013 elec-
tions and/or candidate
eligibility may be emailed
to nationalelections@
sagaftra.org or directed
to either Governance Execu-
tive Director Michelle Bennett at
(323) 549-6094, or Elections Coordinator
Tara Khonsari at (323) 549-6614.

EXECUTIVE VICE PRESIDENT
AND VICE PRESIDENTS

The Executive Vice President and Vice Presidents from geographic
areas (Largest Local, Second Largest Local, Mid-Size Locals and
Small Locals) and member categories (Actor/Performer, Broadcaster
and Recording Artist) will be elected as soon as practicable after the
opening of the first biennial convention on Sept. 26, 2013.

The Executive Vice President is the second-highest elected officer
in the union and acts in place of the President at and between meet-
ings of the Convention, National Board and Executive Committee
if the President is absent or otherwise unavailable to perform his or
her presidential duties. The Executive Vice President in consultation
with and at the direction of the President, assists the President in the
governance of the union and may perform such other duties as may
be assigned by the President or National Board.

The Vice Presidents from geographic areas and member categories
perform duties and responsibilities assigned to them by the Presi-
dent or National Board.

Candidates for Executive Vice President will be nominated at
Convention by the entire delegate body. Candidates for the Vice
President positions will be nominated by their respective delegate
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Calling All Candidates continued

caucuses at Convention. The term of office for the Executive Vice
President and Vice Presidents is two (2) years commencing imme-
diately upon their election and continuing until their successors are
elected.

Questions regarding the 2013 elections and/or candidate eligibil-
ity may be emailed to nationalelections@sagaftra.org or directed to
either Governance Executive Director Michelle Bennett at (323) 549-
6094, or Elections Coordinator Tara Khonsari at (323) 549-6614.

LOS ANGELES ELECTIONS

If you are interested in running for the position of National Board
member, Local Officer, Local Board member or Convention
Delegate representing the Los Angeles Local, you must meet all
eligibility requirements (see box next page).

NATIONAL BOARD MEMBERS

Twenty-eight (28) National Board positions will be open for election
this year, including one seat for each member category as follows:

1) Broadcaster, 2) Dancer, 3) Singer/Recording Artist and 4) Stunt
Performer. The Twelve (12) candidates receiving the highest plural-
ity of votes and the two (2) member category
positions that receive the highest number
of votes will serve for a four (4) year
term and the next fourteen (14)
candidates will serve for a two
(2) year term. National Board
members, by virtue of their
election to that position,
also serve as Conven-
tion Delegates.

LOCAL

OFFICERS

Three (3) Local

Ofhicer positions

will be open for

election this year:
President, First Vice
President and Second
Vice President. The
Vice President positions
will be elected by plurality
of votes received and will
serve in that order. All Local
Officers will serve for a two (2)

year term. Local Officers, by virtue of

their election to that position, also serve
as Convention Delegates.

LOCAL BOARD MEMBERS

Forty-five (45) Local Board member positions will be open for
election this year, including one seat for each member category as
follows: 1) Broadcaster, 2) Dancer, 3) Singer/Recording Artist and 4)
Stunt Performer. Those members elected as Local Board members, by
virtue of their election to those positions, also will serve as Alter-
nate National Board members who may be called upon to serve at

2013
LOS A
ELECTION
CALENDAR

{all times PDT)
MAY 15

Nominating petitions available

JUNE 14 5p.m)

Deadline for submission of petitions and any

GELES

other required materials

JUNE 17

Cutoff for voting eligibility.
Members must be in good standing for the
11/01/12 and/or 05/01/13 dues period

JULY 16

Ballots mailed

AUGUST 15 (6:30 a.m.)

Deadline for receipt of voted ballot
(in designated election P.O. Box)

SEPTEMBER 26-29

Convention
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National Board meetings when a National Board member is unable to
attend. All Local Board members will serve for a two (2) year term.

CONVENTION DELEGATES

One hundred forty (140) Convention Delegate positions will be open
for election this year (in addition to the Convention Delegate posi-
tions held by the Local Officers and National Board members who by
virtue of their election to those positions, also serve as Convention
Delegates), including the seats assigned for each member category

as follows: one hundred twenty-nine (129) Actor/Performer; two

(2) Broadcast - Entertainment; one (1) Broadcast - News/Informa-
tional; one (1) Dancer; one (1) Recording Artist; four (4) Singers;
and two (2) Stunt Performers. Convention Delegates may also serve
as Alternate Local Board members where a board member is the sole
representative of a category or category grouping and is unavailable
to attend a Local Board meeting.

Members may obtain a Nominating Petition by making a request
for the materials in writing or in person to the union’s Governance
department (see contact information below) beginning Wednesday,
May 15, 2013. Materials will then be provided in person or sent via
mail, email or fax, as requested.

Candidates for National Board and Local Board must submit a
petition signed by no fewer than thirty (30) members in good stand-
ing of the local. Candidates for Local Officers must submit a petition
signed by no fewer than fifty (50) members in good standing of the
local. Candidates for Convention Delegate must submit a petition
with one (1) signature of a member in good standing of the local.

Petitions for all offices must be received by the Governance depart-
ment at the union’ offices in Los Angeles (5757 Wilshire Blvd., 7th
Fl, Los Angeles, CA 90036) by 5 p.m. PDT on Friday, June 14, 2013.
Additional requirements for the submission of nominating materials
will be included in the SAG-AFTRA nominating petition instruction
kit.

Questions regarding the 2013 elections and/or candidate eligibil-
ity may be emailed to laelections@sagaftra.org or directed to either
Los Angeles Local Director, Communications, Governance & Board
Relations Meredith Snow at (323) 634-8131, or Elections Coordinator
Tara Khonsari at (323)549-6614.

NEW YORK ELECTIONS

If you are interested in running for the position of National Board
member, Local Officer, Local Board member or Convention Dele-

gate representing the New York Local, you must meet all eligibility
requirements (see box next page).

NATIONAL BOARD MEMBERS

Sixteen (16) National Board positions will be open for election this
year, including one seat for each member category as follows: 1)
Broadcast - Entertainment, 2) Broadcast - News/Informational and
3) Singer/Dancer/Recording Artist. The balance of the seats will

be held by members of the Actor/Performer member category. The
seven (7) Actor/Performer candidates receiving the highest plurality
of votes and the member category candidates receiving the high-

est plurality of votes from the collective Broadcast - Entertainment,
Broadcast - News/Informational and Singer/Dancer/Recording Artist
category seats will serve for a four (4) year term and the next eight (8)



candidates will serve for a two (2) year term. National Board mem-
bers, by virtue of their election to that position, also serve as Conven-
tion Delegates.

LOCAL OFFICERS

Four (4) Local Officer positions will be open for election this year:
President, 1st Vice President, 2nd Vice President, 3rd Vice President
and 4th Vice President. The Vice President positions will be elected
by plurality of votes received and will serve in that order. All Local
Officer candidates will serve for a two (2) year term and also serve on
the New York Executive Committee. The President, by virtue of his or
her election to that position, also serves as a Convention Delegate.

LOCAL BOARD MEMBERS

Thirty-four (34) Local Board member positions will be open for
election this year, including seats assigned for each member category
as follows: two (2) Broadcast - Entertainment; two (2) Broadcast -
News/Informational; and two (2) Singer/Dancer/Recording Artist.

SUMMARY OF ELIGIBILITY REQUIREMENTS
FOR L.A. AND N.Y. LOCAL ELECTIONS

NATIONAL BOARD MEMBER

* Must be at least 18 years old and be a member in good standing of the
local for twelve (12) months.

* Must be an active member for twenty-four (24) months prior to the date of
nomination.

* Must be paid-up from the beginning of each dues period as reflected in
the schedule below.

* For member category positions only, must be a member of that category
for twelve (12) months and/or on or before Dec. 31, 2012.

* Must meet all other requirements as defined by the SAG-AFTRA
Constitution.

LOCAL OFFICER OR LOCAL BOARD MEMBER

Must be at least 18 years old and be a member in good standing of the
local for twelve (12) months.

Must be paid-up from the beginning of each dues period as reflected in
the schedule below.

For Los Angeles member category positions only, must be a member of
that category for six (6) months and/or on or before April 1, 2013.

For New York member category positions only, must be a member of that
category for twelve (12) months and/or on or before Dec. 31, 2012.

Must meet all other requirements as defined by the SAG-AFTRA
Constitution.

CONVENTION DELEGATES

* Must be at least 18 years old and a member in good standing of the local
for six (6) months.

* Must be paid-up from the beginning of the Nov. 2012 and May 2013
dues periods as reflected in the schedule below.

* For Los Angeles member category positions only, must be a member of
that category for six (6) months and/or on or before April 1, 2013.

* For New York member category positions only, must be a member of that
category for twelve (12) months and/or on or before Dec. 31, 2012.

* Must meet all other requirements as defined by the SAG-AFTRA
Constitution

PERIOD ENDING ~ MUST BE PAID BY

05/01/1 3-1 1/01/1 3 06/10/| 3 [or dote of nomination, whichever comes first)
11/01/12-05/01/13 12/10/12

05/01/12-11/01/12 10/31/12

The balance of seats will be held by members of the Actor/Performer
member category. Those members elected as Local Board members,
by virtue of their election to those positions, also will serve as Alter-
nate National Board members who may be called upon to serve at
National Board meetings when a National Board member is unable to
attend. All Local Board members will serve for a two

(2) year term.

CONVENTION
DELEGATES
Sixty-four (64) Convention
Delegate positions will be
open for election this
year (in addition to the
Convention Delegate
positions held by the
President and Na-
tional Board mem-
bers by member cat-
egory who, by virtue
of their election to
those positions, also

2013
NEW YORK
ELECTION
CALENDAR

(all times EDT)
MAY 15

Nominating petitions available

JUNE 14 5p.m)
Deadline for submission of petitions and any
other required materials

JUNE 17
Cutoff for voting eligibility.

Members must be in good standing for the
11/01/12 and/or 05/01/13 dues period

JULY 16

Ballots mailed

AUGUST 15 (9:30 a.m.)

Deadline for receipt of voted ballot
(in designated election P.O. Box)

SEPTEMBER 26-29

Convention

serve as Convention
Delegates). The total
number of Convention
Delegate seats assigned
by member category will
be as follows: seventy-one
(71) Actor/Performer; two (2)
Broadcast - Entertainment; two
(2) Broadcast - News/Informational;
one (1) Dancer; one (1) Recording Artist;
three (3) Singers; and one (1) Stunt Performer.

Members may obtain a Nominating Petition by making a request
for the materials in writing or in person to the union’s Governance
department (see contact information below) beginning Wednesday,
May 15, 2013. Materials will then be provided in person or sent via
mail, email or fax, as requested.

Candidates for National Board, Local Officer and Local Board
must submit a petition signed by no fewer than thirty-five (35)
members in good standing of the local. Candidates for Convention
Delegate must submit a petition with one (1) signature of a member
in good standing of the local.

Petitions for all offices must be received by the Governance depart-
ment at the union’s office in New York (360 Madison Avenue, New
York, NY 10016) by 5 p.m. EDT on Friday, June 14, 2013. Additional
requirements for the submission of nominating materials will be
included in the SAG-AFTRA nominating petition instruction kit.

Questions regarding the 2013 elections and/or candidate eligibility
may be emailed to nyelections@sagaftra.org or directed to National
Director, Governance Carol Keenan-Kohl at (212) 863-4223.

OTHER LOCAL ELECTIONS

If you are interested in running for the position of National Board
member, Local Officer, Local Board member or Convention Dele-
gate representing your local area, please contact your nearest local
office for complete election eligibility and schedule information.
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For Members

SAG-AFTRA PREMIERES AT SXSW 2013

AG-AFTRA teamed up with SAGIndie
and the SAG Foundation for a host
of panels, workshops, receptions and
a trade show booth for the 2013 South
By Southwest Conference and Festival
(SXSW) March 8-17 in Austin, Texas.
This year’s event drew close to 50,000
visitors from around the world.

The union’s presence was solid
throughout SXSW and its three distinctive
tracks of Interactive, Music, and Film.
Many SAG-AFTRA members, as well as
pre-union talent and producers, stopped
by the booth to learn more about the new
union, low-budget production incentives
and the union presence in new media.

SAG-AFTRA New Media, SXM
and Break Media cohosted a reception
honoring the online series and
SAG-AFTRA new media production
Armed Response. SAGIndie also cohosted a
happy hour reception with its sister guilds,
the Writers Guild of America, West and the
Directors Guild of America.

In addition to
the networking
opportunities,
member education
and outreach
was highlighted
through the SAG
Foundation’s series
of skill-enhancing
Casting Access
Project workshops
and an official SXSW
educational panel,
where attendees
met with prominent
casting directors.

After the film and
interactive portion ended, SXSW Music
was in full swing, with representatives
of SAG-AFTRA’ Sound Recordings
department, including Assistant National
Executive Director, Sound Recordings
Randall Himes, attending various panels,
showcases and receptions.

B RIGHT TO WORK — FOR LESS

o-called “right-to-work” laws have
made national headlines recently.
It sounds benign enough - who
doesn’t want the right to work?
But, cloaked in a friendly-
sounding phrase, the
real intent of “right-
to-work” laws is to
undermine unions so
that employers can
pay their workers
lower wages. On
that, “right-to-
work” laws have been
successful: The average
workers in states with
these laws earn less than their
counterparts in union-secure states.
Specifically, “right-to-work”
laws prohibit agreements between
management and unions that make
union membership a requirement
for employment. What that means

18 SAG-AFTRA :

in practice is that employees at a

unionized workplace don’t have to

join the union to enjoy all the benefits.

Under this freeloader system,

there’s little incentive

for employees to pay

union dues. Without
funds, the union

can’t afford to hire

negotiators and legal
experts to advocate
on its members’
behalf, its entire
reason for existing.
Without the power of
collective bargaining, wages
deteriorate.

Still, more and more states
continue to attempt to pass this
anti-worker legislation. Ignoring
the voices of thousands of angry
citizens, lawmakers, acting during
a lame duck session last December,

With a booth and workshops, the union

had a strong presence at SXSW. Above,
Assistont National Executive Director, Sound
Recordings Randall Himes {in green) meets
with Blue Sky Riders, comprised of
SAG-AFTRA members Kenry Loggins, left,
Nashville Local Board member Georgia
Middleman and Gary Burr.

made Michigan a “right-to-work”
state with no opportunity for debate.
On Dec. 11, 2012, Michigan Gov.
Rick Snyder signed the newly passed
legislation into law. Michigan has
historically held the position as
the quintessential state of union
support, so the message was obvious:
If it can happen in Michigan, it can
happen almost anywhere. While
the law is currently under legal
challenge, Michigan’s new status has
strengthened the “right-to-work”
foothold in the country’s industrial
base and threatened the prosperity
of not only SAG-AFTRA members,
but of working families in many
industries.

As of press time, “right-to-
work” bills were moving through
the Missouri Legislature, and
SAG-AFTRA was encouraging
members of the Missouri Valley Local
to contact their elected representatives
to oppose the bills.



s BROADCAST MEMBERS HIGHLIGHT
POST-TRAUMATIC STRESS

ealing with post-traumatic stress

disorder for journalists was the = \\
focus of a presentation at the national d 3
Broadcast Steering Committee meeting o “‘q’ ' r

in Philadelphia on March 2. Members of
l“ﬁk é

the BSC watched a short documentary
BSC Chair Joe Krebs

directed by SAG-AFTRA member
Mike Walter on how PTSD can affect
journalists. Many members shared their
personal experiences and how they

had been deeply attected by events they
witness on the job, from “everyday”
assignments like house fires and trathc
accidents to national tragedies such as
the Sept. 11 attacks and the Newtown
clementary school massacre.

The BSC is made up of more than 60
broadcast members representing almost
every local in the union. The committee
allows member-leaders from all over
the country to have a say in the union’s
broadcast agenda and is mandated by the
SAG-AFTRA Constitution to meet three
times a year. A mix of lively discussions
on key issues and concrete getting-
down-to-business is the usual agenda
at the meetings. The recent BSC was a
productive one, with presentations that

included a Health & Retirement update
by trustee/member Shelby Scott, an
exploration of broadcast leadership
development in the Philadelphia Local
and an update on negotiations given by
Assistant National Executive Director,
News and Broadcast Mary Cavallaro
and Associate Executive Director Rich
Larkin. Broadcast members from two
newly organized shops, KPCC in Los
Angeles and KFOR in Oklahoma City,
also attended the meeting, describing
their struggles to unionize and the pride
in becoming members of SAG-AFTRA.
The next BSC meeting will take place in
the summer.

8 WORKING ON YOUR BEHALF

DUNCAN CRABTREE-IRELAND, chief administrative
officer and general counsel (with National Executive Director
David White, far right), has been
awarded the Labor Counsel Award
by the Association of Media and
Entertainment Counsel. The award,
which recognized Crabtree-Ireland
for his accomplishments in labor
relations and collective bargaining,
was presented at a gala luncheon on
Jan. 11 at the House of Blues in Los
Angeles.

PAMELA GREENWALT,

assistant national executive director,
communications (right) accepted
SAG-AFTRA’s finalist award for
Nonprofit Campaign of the Year at the
annual PRWeek Awards in New York
on March 7.

2 REARDON JOINS

NATIONAL LABOR
COLLEGE BOARD OF
TRUSTEES

he National Labor College has

appointed SAG-AFTRA Co-President
Roberta Reardon to its board of trustees.
The board is the independent government
body of the NLC and works to ensure
that the college provides the highest
quality education and training programs
for students, as well as remaining fiscally
responsible.

“National Labor College is in the
midst of numerous new endeavors and
Roberta is the perfect fit to add to our
board of progressive minds who know
that strong unions and education are keys
to the success of our country,” said NL.C
President Paula E. Peinovich.

Established in 1969, the NLC is the
only college in the United States with a
mission to serve the educational needs of
the labor movement. Its courses include
undergraduate and graduate work, as well
as the recently accredited Associate of Arts
degree program.
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For Members

20 YEARS OF SAG FOUNDATION'’S BOOKPALS

his year marks the 20th anniversary of the

Screen Actors Guild Foundation’s award-winning
children’s literacy program BookPALS (Performing
Artists for Literacy in Schools). BookPALS provides
more than 2,200 volunteer SAG-AFTRA members the
opportunity to give back to their communities by reading
to 60,000 children in schools,
hospitals and shelters every

month.

Ny = 'L‘

The SAG Foundation is gearing
up for its 20 Years of BookPALS
week-long celebration, May 5-11,
including a special performance
at the West Hollywood Public

Library with BookPALS
tounder Barbara Bain (Mission:
Impossible), the premiere of a new Storyline
Online video and an online fundraiser at sagfoundation.org.

The 20th anniversary celebration of BookPALS began on

March 1 with hundreds of volunteer members participating

in BookPALS readings in classrooms nationwide for the National
Education Association’s Read Across America Day honoring

Dr. Seuss.

Some of the highlights included a SAG Foundation livestream
performance by Vanessa Marano (Switched at Birth) and Vincent
Martella (Phineas and Ferb) of Seuss’ Green Eggs and Ham.

Locals across the nation participated, including Los Angeles,

Top, BookPALS founder Barbaro Bain, reads to students at

Elementary.

New York, San Francisco, Detroit, Phoenix and Miami.

To get involved in the 20th anniversary of BookPALS this May
or to become a BookPAL, go to bookpals.net.

Crescent Heighrs Elementary School in Los Angeles for Read Across
America Day. Above, SAG-AFTRA Miami Local member Biil Cordell
shares stories with more than 500 students at Winter Garden’s Sunridge

Left, in Sar Francisco, left to right, members Roger Oyoma, Martha

Stookey and Duncan Fife read to students at Rooftop Elementary Schoo!.

CASTING TAPES AUCTION CEASED

Following objections by SAG-AFTRA
and the Casting Society of America,
Beverly Hills-based Julien’s Auctions
canceled an April auction of more than

50 videotapes featuring early auditions by
Nicole Kidman, Brad Pitt, Sandra Bullock,
Leonardo DiCaprio and others.

“Auditions are not public performances,
and under SAG-AFTRA collective
bargaining agreements performers are
entitled to expect them to remain private,”
said SAG-AFTRA General Counsel
Duncan Crabtree-Ireland.

SAG-AFTRA considers the right of
performers to control the use of their
image to be of utmost importance,
which is why the sale of these types
of media is prohibited. The union’s
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collective bargaining agreements include
protections for performers against
exploitation of audition and interview
tapes, which must be erased upon
performers’ request. Failure to comply
with such requests can result in formal
legal action pursuant to the agreeinents.
Unauthorized use of this footage may also
result in claims against producers and
casting directors under right of publicity
and/or privacy laws.

When a member enters an audition,
it’s important to know the union has
their back throughout their entire career.
Members who are concerned about the
storage and security of their auditions
can contact SAG-AFTRA to learn more
about the protections in place. Call

(855) 724-2387 and ask for the department
covering the kind of audition, such as TV,
Commercials, New Media and Theatrical.




_)) NEW AUDIOBOOK CONTRACTS SIGNED

he hard work of a committed

narrator community has led to
SAG-AFTRA signing new contracts with
more than 20 producers and publishers,
resulting in union work across the
country. A movement that started in New
York spread nationwide to many other
cities, including San Francisco, the Twin
Cities, Maine and Washington, D.C.

Led by staft members Jane Love,

Richard Larkin, Steve Sidawi and
the recently retired Ralph Braun,
SAG-AFTRA was able to negotiate
improvements to successor agreements
with Audible and others. Also, contracts
were signed with Blackstone Audio in
Ashland, Ore. and Tantor Media/Studios
in Old Saybrook, Conn. The agreement
with Tantor is notable because it came

after a narrator-driven work stoppage,
supported by both members and
nonmembers. This is a wonderful
example of organizing and union
strength that resulted in a strong first
contract.

SAG-AFTRA HOSTS LABOR COMMUNICATORS

he executive council of the International Labor Communications Association

held its spring meeting in March at the SAG-AFTRA headquarters in Los
Angeles. The organization, founded in 1955, serves as a professional organization for
union and labor communicators and hosts the annual ILCA Labor Media Awards, for
which the union and its legacy organizations have won multiple honors. SAG-AFTRA
Assistant National Executive Director, Communications Pamela Greenwalt and
National Assistant Director, Communications Leslie Simmons (both pictured at
right) serve as vice presidents on the executive council, the governing body of the
organization. Also pictured, left to right, front row: LaToya Egwuekwe (IAMAW);
Larry Rubin (Mid-Atlantic Regional Council of Carpenters); ILCA Treasurer Mike
Henneberry (UFCW Local 5); ILCA Secretary Kathy Cummings (Washington State
Labor Council). Second row: ILCA President David Katzman (TWU Local 100); Ed
Finkelstein (Labor Tribune); Todd Conger (UFCW Local 324); Kevin Cheng (Union
Privilege); Levi Nayman (RWDSU); Howard Kling (UMN Labor Education Service);
and Eric Excell-Bailey (AFT Connecticut).
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PARTNERING TO
HELP SAG-AFTRA
MEMBERS IN NEED

Tn better prepare for emerging
needs in our entertainment
community, The Actors Fund
sponsored a strategic planning
retreat at New York City’s Time
Warner Center on March 18.
SAG-AFTRA National
Co-President Roberta Reardon
and National Executive Director
David White joined union leaders
from Actors’ Equity, IATSE, fellow
Actors Fund board members and
leading experts to discuss issues
central to the well-being of all
SAG-AFTRA members, namely,
how to:

* Expand free and confidential
Actors Fund human services;

* |ncrease access to health care
and insurance;

¢ Offer more affordable, supportive
and senior housing; and

® Prepare for the growing needs
of a rapidly expanding senior
population.

In addition to planning for
future needs, SAG-AFTRA
and The Actors Fund continue
to collaborate to respond
to immediate needs in our
community. Following the
devastation of Superstorm Sandy,
SAG-AFTRA leadership acted
within days to coordinate financial
relief to membership, with support
from the SAG Foundation, SAG
Motion Picture Players Welfare
Fund and the AFTRA Foundation.

Relief efforts are administered by
The Actors Fund, and $370,000 in
emergency financial assistance has
been provided to 287 people in our
entertainment community to date.

To learn how The Actors Fund
helps all SAG-AFTRA members
nationally with free social services,
emergency financial assistance,
health care and health insurance
counseling, employment and
training services, and affordable
housing, visit actorsfund.org.
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Scene Around

LAUGHING AT OURSELVES

SAG-AFTRA Ethnic Employment Opportunities & Diversity, its
EEQO Committee and SAGIndie sponsored the Indian Film Festival
ot Los Angeles panel Laughing at Qurselves: A Conversa-
tion with Actors & Creatives in April. SAG-AFTRA
Los Angeles Local Board member Parvesh Cheena
(Outsourced) moderated the discussion about the
growing representation of South Asians on televi
sion, and the reasons why comedy has been a
popular genre for discovering South Asian talent.
SAG-AFTRA headquarters also played host to
IFFLA’s One-on-One event, where festival film-
makers met industry creatives.

Panel participants, left, writer Luvh Rakhe (New Girl}, executive
producer Sunil Nayar (Revenge) and Kunal Nayyar (Big Bang Theory);
right, Sarayu Rao {Monday Mornings), Hannah Simone (New Girl)

and Cheena.

THE BIZ OF
SHOW BUSINESS

As part of the Green Bay Film Festival
in March and again at the University
of Wisconsin-Green Bay, SAG-AFTRA
and its National Native Americans
Committee presented The Business

UNION PRIDE of Acting, an informative, interactive

National LGBT Committee members Kevin Scullin, workshop led by professional actors,

Elli Meyer, Ron Balaguer and SAG-AFTRA Chief a casting director and other industry

Administrative Officer and General Counsel experts. During the three-hour event,

Duncan Crabtree-Ireland represented SAG-AFTRA audience members, preselected by casting director Rene Haynes

at the Original GLBT Expo in March at NYC’s Jacob (Twilight Saga: New Moon and Eclipse) from their headshots and
Javits Convention Center. The expo welcomed more résumés, had the opportunity to hone their audition skills by reading
than 20,000 people, which makes SAG-AFTRA’s scenes in front of the workshop leaders, who gave them immediate
participation isibility particularly valuable. feedback on their performances.

TRAILBLAZERS |mu(s?

In March, the Beverly
Hills/Hollywood

NAACP & SAG-AFTRA
Entertainment Partnership
presented Making the
Action Happen: Stunt
Performers of Color, as the
fifth installment of their
Profiles of Color Panel
Series. The panelists not
only examined issues of
color and gender barriers,
but emphasized the level of
commitment, blood, sweat  From left, stunt performers Bob Minor, Angela Meryl, Jade David, Eric Mansker, Liana Mendoza, Simon Rhee and
and tears required to be a April Weeden at Making the Action Happen: Stunt Performers of Color at SAG-AFTRA headquarters. “It takes o
successtul stunt performer.  special individual to be a stunt performer,” explained Mendoza.
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DPlevee

The Best Place
to Park at LAX

Brand new indoor facility

Your vehicle is stored in a new, clean and well-lit facility

A

(s

Free Shuttle

- Open 24/7

« Free continuous shuttle departs
every 5 minutes

Convenient location

3 minutes to ali terminals i .
= Free emergency vehicle assistance

« Free on-site document services

Safe and secure

Licensed, bonded and insured with 24hr cameras » Corporate discount
+ AAA Member discount
«+ Car hand wash, complete detail,

gas fill up and more

Professional Service

Each valet has a minimum of five years experience

800-606-PARK (7275

-——_—1

Ad Special
1. Use our parking service 4 times,
your entire 5th trip is free
2. Orstay for 5 days, get 2 days free
3

. You may use SAG-AFTRA coupcen over
and pass a copy to a family member |
or to a friend

L-_-__J

CTORS

FEDERAL CREDIT UNION

&

New York
Chicago
Los Angeles

actorsfcu.com
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or humankind, music has always been a rallying cry. Whether
it was for pride of country, as a call fo war or as a way to poke
fun at those in power, song has a way of bringing together the
masses. [t’s no surerise then that from the beginning of the

organized [abor movement, music and unions have gone hand in hand.

In 1878, Jesse H. Jones had a hit with
Eight Hours, by setting to music a poem
written by 1.G;. Blanchard. The popular
song expressed workers’ demands for an
eight-hour workday.

Hurrah, hurral for
labor, it is mustering all its
powers,

And shall march along to
victory with the banner of
Eight Hours.

That same year, Thomas Edison
perfected the phonograph, allowing music
to be recorded on cylinders. Nine years
later, the audio disc was patented,
opening the door to mass production
of sound recordings and launching
the music industry. While it would
be a few years until record players
were common household appliances,
the popularity of recorded music soon
skyrocketed, and with it the money to
be made from selling the recordings of
top performers.

Unscrupulous labels took advantage of
artists, and it soon became apparent that
recording artists needed protection in the
evolving and increasingly complex music
industry. Organizing was the answer,
but what artists should ask for was the
question that remained.

Not long after the American Federation
of Radio Artists’ 1947 convention, the
Los Angeles Local Singers Committee
put together its list of recommendations
in advance of the first AFRA contract for
singers. A document from that time shows
the concerns and vigorous debate within
the union: Whether or not royalties
should be part of the first negotiations
and the basic minimum hourly fees for
recording artists.

In 1951, AFRA’s first phonograph
recording code was negotiated with the
record labels, granting singers union
protections for the first time. And with
that, came a basic framework for fairness.
Not a guarantee of wealth, of course, but

a set of rules that ensured that artists who
worked hard and managed their affairs
well could make a living.

“Ultimately, I think the unions are
about dignity, and dignity comes from
having a roof over your head, not being
terrified all the time about money, getting
an education for yourself and your

“SAG-AFTRA is a great
union. They are always
looking out for the artist’s
best interest. Very well
organized and their
coverage is excellent.
('ve always felt that they
have my back.”

- SLASH

children — being able to live a decent life,”
singer and songwriter Janis lan said.

lan, who may be best known for her
1975 hit At Seventeen, has enjoyed a
successful career. Like many SAG-AFTRA
members, she is multitalented, and won a

Grammy this year for Best Spoken Word
Album for her autobiography, Society’s
Child, beating out fellow nominees

Bill Clinton, Michelle Obama, Ellen
DeGeneres and Rachel Maddow.

“Recording artists work in an area of
our business that has historically been
one of the most profitable for employers,”
said Jim Ferguson, SAG-AFTRA’s
national vice president, recording artists.
“Unfortunately, they've often been
insulated by those around them who
they've hired to manage their affairs. That
has made it difficult over the years to

take advantage of the enormous power
that they could have collectively in the
areas of legislation, negotiation and
arbitration. The ‘go it alone’ approach
simply hasn’t been as successful in
achieving the protections and benefits
that recording artists under contract
to a label deserve. With the broadened
visibility and strength of SAG-AFTRA,
our new union, comes new opportunities
for recording artists to become collectively
involved in order to insure that a safety
net exists amid the uncertainties of a
career as a recording artist,” he added.

Today, despite the digital revolution and
the explosion of independent artists, the
major record labels continue to control
about 75 percent of the industry, and
SAG-AFTRA has agreements with all of
the major players: Sony, Warner, Universal
(including EMI), Disney and their
subsidiaries.

SAG-AFTRA’s sound recordings
jurisdiction includes spoken-word
recordings, album recordings of Broadway
and off-Broadway shows, session/studio
singers and royalty artists. This last
category covers singers signed to an
exclusive recording contract with a record
label who receive royalties for their work,
and includes most of the big-name artists
you know and love. But it also includes
fledgling artists still struggling to make a
name for themselves, and those who make
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their living in the music business, but are
not internationally famous.

In fact, most of SAG-AFTRA’s royalty
artist members fall squarely in the middle
class. Even the biggest names had to start
somewhere, and that’s why the union’s
protections are so important. SAG-AFTRA
contracts require that any artist signed
with a signatory label be provided union
health care coverage to which the label
contributes. That can be particularly
important to artists attached to a label who
have yet to release an album, and thus have
no income.

In 2011, recording artists belonging to
the union — then AFTRA — earned a
total of $113 million in royalties under the
Sound Recordings Code. :
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In addition, SAG-AFTRA has a number
of other related contracts, including its
music video, independent artist and
touring agreements, as well as other
agreements exclusive to the Los Angeles
and Nashville markets.

When you're just starting out, young
and healthy with retirement the furthest
thing from your mind, the benefits of the
union mayv not be apparent. That was the
case for Gary Burr, a singer and Nashville
Songwriters Hall of Fame inductee who,
along with Georgia Middleman and Kenny
Loggins, form the band Blue Sky Riders.

“l came to town a very anti-union
person,” Burr said of his arrival in
Nashville. “I was used to just walking in

saying, ‘Give me 50 bucks and I'll

[perform],” and not worrying so much
about being taken advantage of. It wasn’t
until I was in town long enough to have
my writing and producing career take
off that I really saw the value of it ... and
to see how good it was to just have some
standards and protections for everyone.

“Now that I'm in the cocktail hours of
my career, | look back and I say, “Thank
God I was in [the union],” Burr said,
citing the pension benefits accrued over
a decades-long career as a SAG-AFTRA
member — something he didn’t realize he
was working toward at the time.

His bandmate, Middleman, had an
epiphany of her own, that ultimately led
her to serving as a Nashville Local Board
member.
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“I’'ve had many of my “In this ever-changing “l don’t exaggerate when
recordings used in various  entertainment business, [ say that the benefits

films, commercial ad the only constants in {’ve received through
campaigns and other media my career have been my association with

platforms. (t’s a blessing to  The Grand Ole Opry and SAG-AFTRA have made a
know that the folks at the SAG-AFTRA!” better, and certainly

union are keeping tabs on - JEANNIE SEELY healthier, life for
these uses.” 5 o { my family. Bless
a SAG-AFTRA National Board _ SN s
- PETER RIVERA, member. “It’s an advocate, it's ﬂ our unton.
O ARE EamH - . |
B Ry 3 : RIDERS IN THE SKY
during their salad days.
“I just kept hearing I should join, so 1 These protections are so
thought that was the thing to do, but | important because singing, as a
didn’t quite know why.” she said. “Until career, takes total commitment.
[ didn’t get paid for a job once or twice. Recording artist Jennifer Flo Rida
Suddenly, it was very clear. The union Warnes. who may be best
stayed on top of 1t and they got me my known tor ['ve Had the

checks. I would farget that I had done jobs  Tirne of My Life, her
and I would get paid ... and then I really  duet with Bill Medley

understood what they were doing: They from the 1987 ilm Dirty

were keeping track of our work when we Dancing, has been in the

weren’t even doing that.” business since she was a
When it comes to an artist’s career, teenager, and said she is on

managers and agents can come and the verge of signing with a

go, but the union is there for the long new major label. She is also a

haul. strong union supporter who
“When you're a union member, you has been active in lobbying

belong to something,” adds Dan Navarro,  for legislation that helps

a recording artist who performed in the singers.

duo Lowen & Navarro, and who serves as The way Warnes

@ OWN YOUR MASTERS

If you transferred or assigned the rights to your master recordings to o
label on or after Jan. 1, 1978, you may be eligible to recover those rights
35 years after having made the transfer. If you think this may apply to you,
consult a copyright attorney for further details.



Can Navarro

Blue Sky Riders

Jennifer Warnes
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describes it, singing is about more than
just entertainment.

“The first thing a baby does when it
enters the world is breathe; the last thing
a human being does is breathe. The
breath is the closest thing we have to lite
and death,” she said. “Part of your job
is spiritual. It’s fragile and it’s magical.
That’s why people pay for it.”

Still, singers often struggle to gain
respect and recognition for what they do.
One example is the disparity between
songwriters, who do get royalties when
songs are played over terrestrial radio, and
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singers, who don’t — something that has
long been a sore spot for recording artists.
With the onset of the digital era. however,
the union has helped to secure royalties
for artists played over the Internet or
on satellite radio. And that will make a
huge ditference as consumption of digital
media increasingly becomes the norm.
In addition, the union continually works
to protect these hard-fought gains from
those who try to erode them.

But the union’s role is not limited to big-
picture issues. Statt and member leaders
work daily to ensure that contracts are

properly executed and that problems are
resolved, said Randall Himes, assistant
national executive director, sound
recordings.

“SAG-AFTRA covers and protects
arecording for life and sees that the
artist is paid when a recording is used in
another medium. SAG-AFTRA negotiates
contracts, collects monics, arbitrates
disputes, provides health and retirement
benefits and actively legislates on behalf
of our recording artist members,” Himes
said. “SAG-AFTRA is the union for all
recording artists.”

RTEGY OF JENNIFER WARNES

JEFF FASANO COURTESY OF BLUE SKY RIDERS



SoundExchangeis the performance rights organization that distributes
digital performance royalties to recording artists and works to protect
the long-term value of the music we all love and enjoy.

BECOME A SOUNDEXCHANGE MEMBER TODAY
AND JOIN US
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he outstanding motion picture and primetime television performances of 2012 were feted
Tby SAG-AFTRA on Jan. 27 during the 19th Annual Screen Actors Guild Awards. From
cast-of-the-year Argo to three-peat honoree Modern Family, members recognized the stellar work
of their peers at the annual awards ceremony, held at Llos Angeles’ Shrine Exposition Center and
televised live on TNT and TBS.
The SAG Awards benefits the SAG Foundation, a nonprofit organization that provides financial
assistance and learning opportunities for performers; hosts workshops and seminars; promotes

literacy; and offers an array of additional services. For more information, visit sagfoundation.org.

1. 30 Rock’s Tina Fey was honored with
an Actor* for Outstanding Performance
by a Female Actor in a Comedy Series.
2. SAG-AFTRA Co-President Ken
Howard with Sally Field, a nominee

in the Outstanding Performance by

a Female Actor in a Supporting Role
category for Lincoln. 3. SAG-AFTRA
Co-President Roberta Reardon with
Boardwalk Empire’s Steve Buscemi, a
nominee for Outstanding Performance
by a Male Actor in a Drama Series.
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Ben Affleck accepts
the Outstanding
Performance by a Cast
in a Motion Picture
award for Argo

BEN’S
MESSAGE
TO ACTORS

are so many great actors here and

this is voted on by our brothers who
are actors. There’s a hundred and some
thousand people in SAG-AFTRA. Some
of them never get to come to a place like
this,” began Ben Affleck as he stepped up
to the mic at the SAG Awards to accept
the Actor for best ensemble cast for Argo.
He went on to praise those who worked
in front of the camera for him as director
of the film. “This has nothing to do
with me, it has to do with the incredible
people who are in this movie,” he said.

£ Iam really amazed and stunned; there

“We had more than 150 actors. They
spoke in English, they spoke in Farsi, and
the one thing that they had in common
was that they came to work every single
day, whether they had a line or a loek to
somebody, or two lines or 10 lines, or

a bunch of stuff I couldn’t understand

in Farsi, and they wanted to kill it to
make the movie better. Because that’s
what actors do all over the world, every
day. Thank you so much for making the
movies that you make, and the television
you make, and the theater you make. We
are in your debt. Thank you. God bless
you.”

Affleck joined SAG as a young
performer in 1987, and later AFTRA in
1999.

Backstage, he told the press how
proud he was “to have an ensemble that
included the work-a-day people that

make
up the
bulk of this
SAG-AFTRA membership, whe come
to work ... who try their best and get shit
on going on auditions, who can’t get an
agent and who are struggling uphill all
the time. And when they finally do get
a part, it’s just two lines and they try to
make it good. Still, they come in with an
attitude that they want to be brilliant,
and they want to make the director
happy. You know, those are the people
who really move me, and those are the
people that vote for this [award]. If you're
an actor and you’re in SAG-AFTRA, you
understand that.”

Argo would go on to win three Oscars
at the 85th Academy Awards, including
Best Picture.
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7. SAG-AFTRA National

Executive Director David White, left
with leadership from other entertainment
unions: PGA Executive Director Vance
Van Petten, AEA President Nick Wyman,
ACTRA President Ferne Downey, ACTRA
National Executive Director Stephen
Waddell and AFM Secretary/Treasurer
Sam Folio. 8. Executive Vice President
Ned Vaughn with Bryan Cranston, who
won Actor awards for both Argo and
Breaking Bad. 9. Jennifer Lawrence,
Silver linings Playbook, who won for
Outstanding Performance by a Female
Actor in a Leading Role.

VAIEYE MACONUSAG AFTRA
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4. Dick Van Dyke, recipient of the 49th
Life Achievement Award, and Bradley
Cooper, an Qutstanding Performance
by a Male Actor in a Leading Role
nominee for Silver Linings Playbook.
5. Co-Secretary-Treasurers Amy
Aquino, left, and Matt Kimbrough,
right, with Argo’s Alan Arkin and John
Goodman, winners for their ensemble
work. 6. Homeland's Claire Danes won
Outstanding Performance by a Female
Actor in a Drama Series.
Save

the Date!

The 20th arnual ceremony
will be held on Saturday,
Jan. 18, 2014 and simulcast
on TNT and TBS.

AMY TIERNEY/SAG-AFTRA

Jennifer Lawrence

10. SAG Awards Committee
members, from left, Paul Napier,
Chair JoBeth Williams, Daryl
Ancerson and Woody Schultz with
SAG Awards Executive Producer
Kathy Connell, second from

rigkt. 11. Anne Hathaway, les
Misérables, won for Outstanding
Performance by a Female Actor in
a Supporting Role. 12. Modern
Family's Sofia Vergara, a winner
for Outstanding Performance by an
Ensemble in a Comedy Series.

For a complete

list of nominees and winners,

visit sagawards.org
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13. Cast members of Downton
Abbey, winners for Outstanding '
Performance by an Ensemble in :
a Drama Series. 14. Daniel Day
Lewis’ role as Lincoln earned him
Outstanding Performance by a
Male Actor in a Leading Role.

15. Alec Baldwin won Outstanding
Performance by a Male Actor in

a Comedy Series for 30 Rock.

16. Julianne Moore, winner of
Outstanding Performance by a
Female Actor in a Television Movie
or Miniseries for Game Change,
and presenter Kerry Washington

COSTNER
THANKS
SAG-AFTRA
MEMBERS

Kevin Costner was awarded Outstanding
Performance by a Male Actorin a

Television Movie or Miniseries for his role
in Hatfields & McCoys. Unable to attend,

he sent this message of gratitude.

I regret not being able to attend the
celebration of last year’s work. | was lucky
enough to be working almost half way
around the world and the 7 a.m. wakeup

call would not have allowed for the travel.

At first glance, it might seem that it did

not mean that much to me because | was
not there to receive it in person, when in
fact my heart was on the ground. That |
could not be there and give voice to how

I felt, was for me a missed opportunity to
speak about how grateful | have been for
my career and this award. My dream has
always been the actor’s dream. Can | make
a decent living? Can I support my family
with the work I love? | remember clearly
the night | entered our union. A single line
spoken on the set of Frances. It was not
important to the movie, but everything to
me. | came through Taft-Hartley. It was a
moment | had been working towards for six
years, and | knew as | signed it that my life

would change.

I have been grateful for every door that
SAG has opened, including the hospital
and the insurance to cover my family. My
point has been to let you know that by not
attending, | was not being “too cool for
school”; | wished | was there. | would have
liked to have taken the walk to the podium.

| wanted to say thanks in my own way to all

of you.

With respect,

Kevin Costner
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Alocols across the nation, o . v
SAG-AFTRA members B

gathered at SAG Awards viewing |

parties to celebrate the year’s

outstanding performances on

television and film. Whether they

went in formal attire or not, members

cheered on their favorite performers

and enjoyed each other’s company.
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One Year, One Union!

On March 30, we celebrated the one-year anniversary of the

SAG-AFTRA merger. While historic, the merger was only the

r
-

beginning. Here are just a few of the great moments that have Co-Presidents Roberta Reardon and
Ken Howard sign official merger
taken ploce since the birth of SAG-AFTRA. documents on March 30, 2012.

New York members (above) and Co-Secretary-Treasurer Amy Member Lucas Neff speaks to young

members across the country show Aquino speaks on the union’s members of the American Federation of

their solidarity by participating in diversity efforts ot the HOLA Government Employees at their Young
local Labor Day events. Awards in NYC. Organizing Unionists for the Next

Generation summit in Las Vegas.

Co-Secretary-Treasurer Matt Hawaii Local members attend a Co-President Howard and 4%th
Kimbrough attends a celebration Business of Acting workshop, one Life Achievement honoree Dick
of labor at the Miguel Contreras of 2,000 member events held at Van Dyke share a laugh during

Foundation Annual Dinner. locals throughout the year. their actor-to-actor interview.

NED and Chief Negotiator White and Associate NED Mathis Dunn

Co-President and Commercials Negotiating attends a Broadcast Steering
Committee National Chair Reardon Committee meeting. By March,
celebrate successful negotiation of the 50 new broadcast contracts are
SAG-AFTRA Commercials Contracts. signed nationwide since merger
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The SAG-AFTRA National Board National Executive Director David
comes together in May in Los Angeles White participates in the World The Annual SAG Foundation
for its first meeting. Intellectual Property Organization Golf Classic, featuring member
conference in Beijing. Dennis Haysbert, raises money to

benefit catastrophic health and
assistance programs

Executive V.P. Ned Vaughn visits war SAG-AFTRA Los Angeles SAG-AFTRA leadership
vets, including Cpl. Joshua Lopez, at dancers, including Local Board receive the new SAG-AFTRA
Walter Reed Medical Center in D.C. member Galen Hooks, celebrate AFL-CIO Charter.

the new music video contract.

v
Members learn about important Host Camryn Manheim teaches Members, such as National Board
health topics during the Well attendees how to play Texas hold-'em member Ron Perlman, rally for
Woman Live Stream and Health ot the inaugural Frank Nelson Fund Superstorm Sandy relief.

Expo with Star Jones. Celebrity Poker Party in October.

Yes @ We Power KFP

Audiobook narrators celebrate In January, the staff of Southern Members Lauren Potter (above) and Phil
signing with more than 20 California Public Radio station Perry receive Media Access Awards for
producers and publishers, KPCC votes to go union. impacting the inclusion of people with

increasing union-covered work. disabilities in media and entertainment.
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RESUME ESSENTIALS
FOR ACTORS

The résumé is your first chance to make your pitch. It may be the
headshot that draws the eye, but it's up to the résumé to showcase
your achievements and communicate your level of professionalism and
experience. It's the substance of who you are as a performer.

We contacted CSA Casting Director Paul Weber, Theatrical Agent
Tim Weissman (CESD Talent Agency}, Adult Broadcast Agent Melissa
McQueen (Kim Dawson Agency} and Casting Director Dan Shaner to ask

them what they wart to see — and not see — in actors’ résumés.

OUR EXPERTS SAY:

"On average most people spend approximately five to
seven seconds looking at your résumé, so you want to make
sure to highlight the important information.”

— TIM WEISSMAN

“Being referred by a casting director, respected acting
instructor or producer who has hired the talent” is a good
way to present yourself in the best light if you have
limited experience.

—— MELISSA McQUEEN
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