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ENGINEERING PATENT 
AWARDS 

FIRST FOW: Hilmer Swanson, Wally Kabrick, Bob Wei rather, Paul Stoverock. 
BACK ROW: Bob Fluent, Jerry Collins, Gene Yochum, Mike Nowack, Hardin Stratman, Bob McDonough, and Gene Whicker. 

APRIL, 1986 

At a February 21st luncheon, two Harris employees were 
honored for their work in 1985 that resulted in U.S. patent 
applications and grants. 

of the Administration Building in the Harris Patent Hall of 
Fame. 

Hilmer Swanson was honored for a patent grant entitled 
"PDM Having Distortion Reduction Circuit" and for having 
two patent applications placed on file during 1985. The first 
is entitled "RF Splitter Circuit" and the other "Method and 
Apparatus for Reducing Distortion in Amplifiers". This new 
patent grant adds to an already lengthy list of past awards 
for his work at Harris. 

Also honored was Paul Stoverock for a U.S. patent grant 
for a "Bushing for Use Between a Control and a Panel". 
Since this was Paul's first patent award, he was presented 
with a plaque like the one that has been placed in the lobby 

Presenting these awards were Gene Whicker, v.P. Group 
Executive and Bob Weirather, Director of Advanced Develop­
ment. Past award recipients Hardin Stratman, Jerry Collins, 
Bob McDonough, Wally Kabrick, and Gene Yochum joined 
Bob Fluent and Mike Nowack in honoring Hilmer and Paul. 

THIS ISSUE CONTAINS A SUMMARY ANNUAL REPORT FOR EACH EMPLOYEE 
BENEFIT PLAN. THIS IS IMPORTANT INFORMATION ABOUT YOUR RIGHTS UNDER 
THE PLAN AND FEDERAL LAW WHICH SHOULD BE READ AND RETAINED FOR 
FUTURE REFERENCE. 
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Harris Government Systems 
Sector Merges Two Divisions To 
Form New Communication 
Systems Division 

Harris Corporation has combined two divisions of the 
company's Government Systems Sector to form a new 
organization called the Government Communication 
Systems Division. 

The reorganization brings together Harris' Government 
Satellite communications and Government Data Com­
munications divisions. The new division will specialize in 
ground-based satellite communication networks, and ter­
restrial data communication networks for tracking, 
telemetering, transmission and dissemination of informa­
tion necessary to execute sophisticated command and con­
trol functions. 

Frank J . Lewis, senior vice president and head of Harris' 
Goyernment Systems Sector, said, "This reorganization 
will provide greater efficiencies by focusing our govern­
ment communications resources in one business unit. It 
"ill also strengthen Harris' position in the marketplace 
and facilitate our continuing growth:' 

The new division will be headed by Allan F. Beaupre, 
formerly vice president and general manager of the 
Gm-ernrnent Data Communications Division. Richard M. 
Farotto, formerly vice president and general manager of 
the Government Satellite Communications Division, has 
been promoted to vice president, business development for 
the Government Systems Sector. 

The two former divisions- together with the Govern­
ment E lectronic Systems Division, headed by Jack Rosa­
previously comprised the Government Communication 
Systems Group. The new division and the Government 
Electronic Systems Division will now report directly to 
Mr. Lewis. 

SKATING PARTY 

The employees Activity Committee held a skating party 
at Scottie's Skateland on February 13, 1986. Door prizes of 
$5.00 each were drawn for Jessica Drebes, Afton Wilson, 
Shalla Ramsey, Jason Buxman, Brian Prenger, Geoff Osier, 
Mike Engle, Debbie Gehring, Michelle Cox, Katie Drebes, 
Debbie Bourne, and Carl Balsar. 
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RETIREMENT 

John Beckgerd retired on March 14 after 41 Y2 years of service. During 
his career with Harris, John held various positions within Manufactur­
ing, most recently as Supervisor/Fab Support. Co-workers honored 
John with a party at morning break and presented him with a scrap 
book and several gifts. 

Retirement Plan Change 
Offers Flexibility 

Harris is pleased to announce a new opportunity for its 
Retirement Plan participants age 55 or older to choose how 
profit sharing account dollars are invested. Until now active 
participants could only control the investment election of 
their deferred income account. 

Since January, 1986, if you are an active participant age 
55 or older, you may elect to combine for investment pur­
poses the funds currently available in your profit sharing 
and deferred income accounts. 

If you elect to combine the funds you can then decide 
how you want your combined amount invested. 

'Ib take advantage of this opportunity you must complete 
a special profit sharing fund transfer authorization form 
available in Personnel. This election can be made anytime 
after you reach age 55. You can split your investment elec­
tion percentage between the Balanced and Fixed Income 
Fund in increments of 25 percent. 
• 75 percent Balanced Fundl25 percent Fixed Fund 
• 50 percent Balanced Fundl50 percent Fixed Fund 
• 25 percent Balanced Fund175 percent Fixed Fund 
• 100 percent Fixed Fund 

However, the investment percentage mix you choose will 
apply to the total account dollars. You can change the in­
vestment election once every six months. 

If you decide that you don't want to combine your funds, 
no action is necessary. Your profit sharing dollars will con­
tinue to be invested 100 percent in the Balanced Fund and 
your deferred income acount will be invested according to 
your current election choice. 

If you do decide to combine your funds, then the invest­
ment mix you choose will apply to your current combined 
account and future contributions as well. 

'Ib obtain further information about this opportunity 
please contact Sharon Bartelt in Personnel. 
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SUMMARY ANNUAL REPORTS 

SUPPLEMENTAL LIFE INSURANCE PLAN 
OF HARRIS CORPORATION 

This is a summary of the annual report for Supplemental Life 
Insurance Plan of Harris Corporation, employer identification 
number 34-0276860, for the plan year ending June 30, 1985. The 
annual report has been filed with the Internal Revenue Service, 
as required under the Employee Retirement Income Security Act 
of 1974 (ERISA). 

The Plan is included under a contract between the 'Ilustee of 
the Harris Employees' Benefit 'llust and The Travelers Insurance 
Company to pay life insurance claims incurred under the terms 
of the plan. The total premiums paid for the plan year ending 
J une 30, 1985 were $1,577,601 for all divisions under the contract. 

Because it is a co-called "experience-rated" contract, the 
premium costs are affected by, among other things, the number 
and size of claims. Of the total insurance premiums paid for the 
plan year ending June 30, 1985 the premiums paid under such 
"experience-rated" contract were $1,577,601 and the total of all 
benefit claims paid under the experience-rated contract during 
the year were $1,325,000. 

You have the right to receive a copy of the full annual report 
or any part thereof, on request. Included in the full annual report 
is insurance information including sales commissions paid by the 
insurance carrier. 

Th obtain a copy of the full annual report, or any part thereof, 
write or call your local personnel office. The charge to cover co­
pying costs will be $.80 for the full annual report, or $.10 per 
page for any part thereof. 

You also have the legally protected right to examine these 
documents at the main office of the plan, Corporate Head· 
quarters, Melbourne, Florida, 32919, at your local personnel of· 
fice, and at the U. S. Department of Labor in Washington, ne., 
or to obtain a copy from the U. S. Department of Labor upon 
payment of copying costs. Requests to the Department should 
be addressed to: 

Public Disclosure Room, N4677 
Pension and Welfare Benefit Programs 
U. S. Department of Labor 
200 Constitution Avenue, NW 
Washington, ne. 20216 

HARRIS CORPORATION GROUP 
INSURANCE PLAN 

This a summary of the annual report for Harris Corporation 
Group Insurance Plan, employer identif~ation number 
34·0276860, for the plan year ending June 30, 1985. The annual 
report has been filed with the Internal Revenue Service, as reo 
quired under the Employee Retirement Income Security Act of 
1974 (ERISA). 

You have the right to receive a copy of the full annual report 
or any part thereof, on request. 

Th obtain a copy of the full annual report, or any part thereof, 
write or call your local personnel office. The charge to cover 
copying costs will be $1.80 for the full annual report, or $.10 per 
page for any part thereof. 

You also have the legally protected right to examine these 
documents at-the main office of the plan, Corporate Head­
quarters, Melbourne, Florida, 32919, at your local personnel of-

fice, and at the U. S. Department of Labor in Washington, ne., 
or to obtain a copy from the U. S. Department of Labor upon 
payment of copying costs. Requests to the Department should 
be addressed to: 

Public Disclosure Room, N4677 
Pension and Welfare Benefit Programs 
U. S. Department of Labor 
200 Constitution Avenue, NW 
Washington, ne. 20216 

HARRIS CORPORATION LONG TERM 
DISABILITY PLAN 

This is a summary of the annual report for H~ Corpora­
tion Long 'Thrm Disability Plan, employer identification 
34-0276860, for the plan year ending June 30,1985. The annual 
report has been filed with the Internal Revenue Service, as re­
quired under the Employee Retirement Income Security Act of 
1974 (ERISA). 

The Plan, which is self-insured, is included under an ad­
ministrative services only contract between the 'Ilustee of the 
Harris Employees' Benefit 'Ilust and The Travelers Insurance 
Company to pay disability claims incurred under the terms of 
the plan. 

The value of plan assets, after subtracting liabilities of the plan, 
was $3,812,385 as of June 30, 1985, compared to $1,939,976 as 
of July 1, 1984. During the plan year, the plan experienced an 
increase in its net assets of $1,872,409. This increase included 
unrealized appreciation in the value of plan assets of $94,332. 
During the plan year, the plan had total income of $2,386,230 
including employees contributions of $2,084,342 and earnings 
from investments of $301,888. 

Plan expenses were $608,153. These expenses included 
$477,508 in benefits paid to participants and $130,645 in ad­
ministrative expenses. 

You have the right to receive a copy of the full annual report 
or any part thereof, on request. Included in the full annual report 
is insurance information including sales commissions paid by the 
insurance carrier. 

Th obtain a copy of the full annual report, or any part thereof, 
write or call your local personnel office. The charge to cover 
copying costs will be $.60 for the full annual report, or $.10 per 
page for any part thereof. 

You also have the legally protected right to examine these 
documents at the main office of the plan, Corporate Head­
quarters, Melbourne, Florida, 32919, at your local personnel of­
fice, and at the U. S. Department of Labor in Washington, nc., 
or to obtain a copy from the U. S. Department of Labor upon 
payment of copying costs. Requests to the Department should 
be addressed to: 

Public Disclosure Room, N4677 
Pension and Welfare Benefit Programs 
U. S. Department of Labor 
200 Constitution Avenue, NW 
Washington, ne. 20216 
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From Floodplain to 
Fashionable Neighborhood: 

A Computer Story 
The stylish golf course and series of lakes at Riverchase, a 

fashionable residential community now under development in 
Coppell, 'lexas, create the kind of ambience that people ap­
preciate in suburban living. But the stylish surroundings 
mean more to this country-club setting than most people 
realize. In fact, if it wasn't for a computer, Riverchase 
wouldn't exist. 

Before Riverchase, 450 acres of this 600-acre site were in 
the ·center of a floodplain located between Dallas and Fort 
Worth on the Elm Fork of the 'llinity River. Storm runoff 
would often leave the former farm site six feet under water. 
While the area otherWise seemed ripe for development, filling 
in the floodplain property was economically out of the 
question. 

That's why Nathan D. Maier, president of his own Dallas­
based engineering consulting firm, was put on the project. 
His mission was to find another way to reclaim the land. 

According to Maier, filling and other conventional 
engineering techniques could save only 50 of the 450 acres 
in the floodplain. Even worse, these approaches would cause 
flooding at other locations along the river. 

Without moving a bucket of dirt, Maier began looking for 
solutions to Riverchase by modeling the situation on a Har­
ris Corporation super-minicomputer. Using special software, 
Maier's firm was able to simulate the flow of water on the 
property. As a result, new anwers to the flooding problem at 
Riverchase began to emerge. 

The golf course, for example, was computer-designed in the 
shape of a doughnut in order to reduce the amount of fill re­
quired at Riverchase by 30 to 40 percent. Running through 
the development, the course has a series of lakes and chan­
nels that double as drainage systems for handling runoff 
rain water that falls on the property. 

Maier's firm also used the Harris computer to produce an 
overall grading plan for the site. The plan made it possible 
to identify only those locations needing to be filled, saving 
considerable time and money. "When completed we will have 
reclaimed all 450 acres;' he says. "In effect, we are taking a 
barren piece of previously unwanted land and turning it into 
an environmental showplace." 

Maier contends this type of land reclamation would not 
have been possible without the Harris computer. "The com­
puter is well-suited to this application because it enables us 
to efficiently evaluate many different design alternatives 
quickly and at reasonable cost;' he says. The Harris 700 is 
manufactured by Harris Corps. Computer Systems Division 
of Fort Lauderdale, Florida 

The computer programs that Maier's firm uses incorporate 
extensive graphics capabilities. This makes it easier to model 
something as large as a watershed or as small as a spillway 
outlet structure for a dam. "Showing water moving through 
a basin with computer graphics is a much more effective 
way of demonstrating a potential problem and finding a 
solution than looking at a table of numbers;' he says. "With 
the Harris computer we can run large simulations like this 
and carry on day-to-day operations simultaneously. 

Maier believes similar approaches could be taken in low­
lying areas next to bays and swamps. "There has been a lot 
of talk in recent years about how we are running out of land 
in the United States;' he says. "In our case we are using a 
Harris computer to add usable land to the country. 
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* CREDIT UNION NEWS 

Once A Member, Always a 
Member Our Way Of Life 

If retirement is approaching and you are beginning to 
anticipate relief from the day·after·day demands of your 
job, you'll be re-arranging your daily schedule to get more 
enjoyment out of life. 

You're Still One Of Us 
Your credit union family wants you to know t hat we 

look forward to being of even more service to you during 
the retirement years ahead. You have been an active and 
valued member of this credit union. We want t hat relation­
ship to stay that way. Saving, borrowing, planning, 
investing-whatever the need, remember all of the credit 
union's services remain at your disposal. We urge you to 
continue to make full use of them. 

We Mean What We Say! 
We're serious about saying "Once a member, always a 

member:' The credit union wants and needs your active 
participation in credit union activities. We hope you feel 
the same way about us. 

Sound Policies Key 
To Safe Operations 

Because your credit union recognizes t hat you, as a 
member/owner, have every right to expect safety, sound­
ness, and security in the operations and policies of your 
cooperative financial institution, you will be interested in 
reviewing the following safeguards which should insure 
your peace of mind: 

1. At the credit union, your savings are insured up to 
$100,000. 

2. Your credit union maintains substant ial reserves as 
required by law. 

3. Your credit union is examined periodically by 
government examiners. 

4. Officers and employees of the credit union who have 
responsbilities that include the handling of money or 
records are bonded. 

5. An Annual Report is prepared and made available 
to all credit union members. 

No Exceptions 
You can be sure that all policies and programs establish· 

ed by your member-elected Board of Directors unfailingly 
meet rigid standards of safety, soundness, and security in 
every phase of the credit union's operations. 

The highest reward for man's toil is not what he 
gets for it but what he becomes by it. 

John Ruskin 
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-----30 YEARS ------

Art Wymer 

-----20 YEARS ------

lora Perkins Paul Schlinkman 

Wilbert Shannon 

-----15 YEARS ------

Bob Stewart 

Bill Genck Ken Campbell 

----- 10 YEARS ------
Alan Buss 
Dave Rees 
Dennis Milfs 

Chris Purdy 
John Delissio 

INTERCOM 

------ 5 YEARS ------
Tammy Schroeder 
Marv Kerber 
Debra Schlipman 

1 YEAR ------
Rick Tinklenberg 

WELCOME NEW EMPLOYEES 

David H. Mewhinney 
District Manager! 
Video Sales 
February 8, 1986 

Barry Klesner 
Equipment Specialist 
February 24, 1986 

Richard F. Henderson 
Manager/Credit & 
Collection 
February 10, 1986 

Tom Newman 
DirectorITV Domestic 
Marketing 
April 7, 1986 

H~RRIS 
COFFEE CUPS 

ARE NOW AVAILABLE IN THE 
PERSONNEL DEPARTMENT. 

$3.25 each 

HARRIS 
Family Picnic 

July 19 
South Park 
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