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The contents of this June, 1956, issue of
the TECINICIAN-ENGINEER are devoted o
the recent Progress Meeling of the Radio,
TV, and Recording Division of the IBEW.
On our cover are various views of delegates

to the Miami, I'la., sessions, intent on the

problems al hand. The meeting was held
in the Monte Carlo Hotel at Miami Beach.

Twenly-nine focals were represented.

The Supreme Court has performed a valuable
service by ruling that the right of unions and rail-
road lines to negoliate union shop contracts cannot
be affected by the 18 state laws which outlaw union
security agreements.

Although legal experts are nol allogether happv
with the language of the majorily decision written
by Justice Douglas, the court did make clear that
Congress’ intent to permit the union shop on the
rails cannot be sel aside by the slates.

The next move, it seems 1o us, is up lo Congress.

Congress has said that the union shop is o.k. on
the railroads in all 48 siales.

Congress has said—in the Taft-Hartley Act’s Sec.
14b—that in every other industry, the union shop
is o.k. only in those states that permit it.

Clearly there’s now a lack of uniformity in fed-
eral policy thal discriminates against workers out-
side the railroad industry. These non-transport
workers should have the right 1o negotiate union
shop contracts, too, without interference from the
states.

Amend Talt-Hartley; remove its Sec. 14b; per-
mit the union shop in all 48 states.

Congress should indeed “clear the track” for

action. —AFL-CIO News

L]
the index . ..

For the benefit of local unions needing such in-
formation in negoliations and planning, here are
the latest figures fov the cosl-ol-living index, com-
pared with the 1955 figures:

May, 1956—115.4 Mav. 1935 114.2
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Report on the Progress Meeting

SOME 49 delegates attended the Fifth Annual
Progress Meeting which convened in Miami,
Fifth annual Fla., on May 11, 12 and 13 and enjoyed the hospi-
tality of Local Union 349 as well as the good
fellowship always afforded in such meetings.
Twenty-nine local unions were represented and
should be directly Lenefited by the exchange ol
information available as well as by the personal
contacts enjoyed.
Brother George McLaughlin was especially wel-
come; he represented Local Union 530 in Samia,

gathering of radio,
television, and

recording men

yields discussions Ontario, Canada. While much of such meetings’
agenda centers around the (U. S.) labor laws,
of bylaw procedures, Brother McLaughlin was sufficiently interested in
the whole of the meeting to make it worth his

remote control, while.
International President Gordon Freeman ad-
and much more dressed the delegales on Sunday, May 13, and ex-

pressed to them the regrets of International Secre-
lary Keenan, who missed the meeting because of
other urgent business. President Freeman spoke
on the general progress of the Brotherhood and in
his off-the-cuff remarks contributed to the personal
understanding of the problems of the Brotherhood.

IBEW General Counsel Louis Sherman pre-
senled his usual inleresting summary of the cur-
rent legal picture, on Saturday, May 12. Always
one of the highlights of the annual meetings legal
problems and their solutions furnish much ma-
terial for note and thought.

International Representatives Taylor Blair
0. E. Johnson and Freeman Hurd reported on
various specific aclivities of general interest in
their respective Districts. Business Manager Joe
Harmon of Local 253 delivered some very in-
spired remarks on the subject of brotherhood and
Representative Keeton brought details of the
KOA lockoul to the delegates.

Jurisdictional questions, video lape recording,
bylaw procedures, remote control, and a multitude
of other subjects received their annual review.
The exlracurricular sessions as well as the formal
meelings produced much information of note.

LEFT: International Representative Taylor Blair speaks to
the delegates gathered at Miami Progress Meeting.
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‘Reasonable and Fair

EPRESENTATIVE HARDY, members of our
International Staff, delegates to the radio
and television progress meeting—most of you
know, I’'m sure, that this is the first opportunity I
have had to meet with this group since becoming
President of the Brotherhood last July. Frankly,
I appreciate this opportunity. It will give me
a chance to meet some of our members in this
branch of our industry that I have not had an op-
portunity to meet before. Secretary Keenan asked
me to express his regrets al not being able to be
here today. He was scheduled to he in Syracuse,
N. Y., last night and, therefore, could not be
present here this morning.

Secretary Keenan and I have been kept busy at-
tending progress meetings. This is the sixth one
this month and I want you to believe me when I
say to you that I think I have acquired a con-
siderable amount of knowledge I didn’t have be-
fore and which I believe will be helpful in the
operation of the Brotherhood. I know that you
have been here {or a couple of days and have gone
over the problems that directly concern the radio
and television branch of our industry. TI’ll be
\ . brief in what I have to say in that respect, but I
|n|ernaﬂlona| Pre“denl do want to tell you a few things about the overall

problems that we have—some of the programs
. that we have established and others that we antici-

Addresses Mee]mg of  vate establishing.

I’m sure that many of you are interested to

. know something about what has gone on in an at-

local unlon Delegales tempt to reach an understanding with NABET as
a result of the AFL-CIO merger last December.

We have had some discussions with officers of that
organization but there have been no discussions
relative to any understanding other than with re-
spect to our day-to-day operations. That organ-
ization has affiliated itsell’ with the new Industrial
Union Department of the AFL-CIO, along with all
other former CIO international unions. We have
International Presideni Freeman likewise afhliated, not because we thought it was
necessuary in order lo protect the interest of our
people in the broadcasting industry but because
we have a very large segment of our membership
employed in the manufacturing, utility and other
industries where they are set up under industrial
organization procedure. Some of the unions in
the IUD have inlerests which sometimes conflict

Digest of a Speech by

To Progess Meeting in Miami

Teehnician-Engineer
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with our interests and we hope one day 1o be abl
to have some solid discussions with representatives
of several of these organizations to resolve such
conflicts. We have had some contacts with the
IATSE in an informal way. Representative Hardy
has prepared, at iy request, a letter and a very
tentative proposal on future operations. While
these discussions have been on an informal basis, 1
think we are reaching a better understanding with
respect 10 where our jurisdiction begins and where
it ends, at the same time taking into account that
other organizations do have claims, whether we
believe they are justified or not. These are things
which, T think, directly affect our members in this
branch of our industry.

To Strengthen Position

We consider the administration of the alffairs
of our Brotherhood to be a very serious business
and we are attempling to inslitute programs which
will strengthen our position and afford us an op-
portunity to obtain new and better things in life,
which [ believe are justly due us as working
people. I'd like to review some of these things
with you—if you will bear with me for a few
minutes.

We have set up departments, in addition to those
already established, with a representative in
charge; the purpose being to work along with the
vice presidents and their staffs and directly to the
local union level. 1 won’t go into great detail
but I would like to give you a general idea of this
set-up. Of course, as you know, Al Hardy is in
charge of the administration of our affairs in the
radio and television broadcasting industry. Frank
Graham is the head of the construction branch of
the electrical industry and Ted Naughton is in
charge of the electric light and power industry.
Morris Murphy is in charge of the telephone
branch and Orrin Burrows is in charge of our
activities in government agencies and operations.
We think we have a pretty efficient setup in the
International Office to administer the affairs of
the various parts of our brotherhood.

We are all members of one brotherhood. 1,
therefore, assume that you will be interested 1o
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Agreements on Work Jurisdiction are Practical and Necessary’

know about the activities of all branches of the
IBEW. Just as preventive maintenance is an es-
tablished practice in the electrical and electronic
industries, unions must pursue a course of pre-
veulive procedures in attempts to avoid jurisdic-
tional disputes. So it is that we have established
committees which work with other international
unions to resolve possible and actual jurisdictional
problems.

We have entered into an agreement with the
Carpenters’ International with respect to the in-
stallation of luminous ceilings. A joint com-
mittee is currently working on a better understand-
ing with the Millwrights. We recently executed
an understanding and interpretation of the agree-
ment we have had with the Structural Iron Work-
ers. This agreement was originally entered into
i 1950 and was amended in 1954. Our latest
understanding clarifies the procedures to be used
and, to a great degree, clarifies the work which
1s to be covered by IBEW members. We also have
a committee currently working with the Machin-
ists’ International Union. I said currently, but the
work of this joint committee has heen completed
while 1 have been away f{rom the International
Ofhce and the understanding reached is now in
the hands of the Machinists for the consideration
of their International Executive Board. As far
as the IBEW is concerned, we are ready 1o sign it.

Jurisdictional Work

Other committees have been established and are
working on jurisdictional problems raised by dif-
ferences hetween 1BEW members and the Oper-
ating Engineers and I imagine that more meetings
with other international unions will develop in the
foreseeable future.

Reasonable and fair agreements on work juris-
diction are practical and necessary. Not just our
members are affected but many, many members of
other organizations, as well. Amicable seitle-
ments mean fewer lost hours and days of work,
better labor-managenient relations and last, but
not least, better public relations for all organized
labor.

I think you should kitow of the program of the
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Edison Electrical Institute—this is the organiza-
lion of the electric light and power companies. The
institute, along with Westinghouse, General Elec-
lric, various appliance manufacturers, appliance
dealers and the National Electrical Contractors As-
sociation have embarked upon a program of ad-
verlising. This program is referred lo as home
modernization, “Live Better Electrically” and by
various olther names. 1 believe that this program
will have a direct bearing on our members em-
ployed in the broadecasting industry because there
is going lo be a little more than eight million dol-
lars spent in advertising it—included is a con-
siderable amount for radio and television. Some
of your companies, al least, should benefit by this
program in terms of a greater income. My second
reason for mentioning it 1o you is that we want
the full cooperation of all our members in con-
nection with this program because it can greally
allect the inside wiring branch of our union as
well as result in a greater load—aflecting our util-
ity members-—henefit our members employed in
manufacturing electrical appliances and fixtures
and so on along the line.

Finaneial Condition Told

There are certain things about which Secrelary
Keenan asked me to speak. As you know, a
change in the Constitution has made it possible to
transfer surpluses in the Convention Fund (o the
General Fund. As a result, for the past several
months we have been operating in the hlack. On
the other hand, some of the programs which have
already been instituted and some of those we can
anticipate mean additional considerable expendi-
tures. These are programs which benefit our Jocal
unions and our membership and which are es-
sential to the wellare and the growth of our organ-
ization. Despile the fact that we have been able to
eflect quite a few economies we can foresee that
the cosl ol operations will soon exceed our income.
[ have been telling our local union representatives
al progress meelings such as this one that it will

probably be necessary to ask the International
Execulive Council to conduct a referendum on the
proposition that the per capita tax be increased.
This sort of thing doesn’t usually meet with ready
approval of the membership and it is distasteful
to me to have to make that statement. However,
I feel our membership should be fully informed,
al all limes, of the status of" operations of our
brotherhood and, as long as I am International
President, information will not be withheld from
the membership. As of this moment, I can’t give
you an estimate as lo what may be needed be-
cause we are slill exploring the whole situation.

For about thirty years the per capita tax has
remained substantially unchanged. The sevenly
cents which we receive each month from each
member is no longer realistic. Of course, only
fifty cents actually goes into the General Fund
because twenty cenls is earmarked for the Jour-
NAL, the Convention Fund and the Defense Fund.
There isn’t a cenl used for any other purpose—we
actually receive a lotal ol fifty cents per month
per member for operaling expenses.

Most internationals have a much higher per
capila—twice that paid by our members is nol
inusual. Many internationals have increased their
per capila payments in recent times—the Carpen-
ters’ come to mind—who recently increased their
per capita lax by fifty cents per month. While our
organization has a large membership and that
membership is constantly increasing, we are still
just operating on an even keel.

One of our major operating problems comes
alioul as a result of the increase in membership.
I a great number of cases our International Staft
members are devoling a large proportion of their
time to servicing local umions. This is not con-
fied to any particular branch of the industry—it
is prelty general. | can find no fauli with that
situation so long as we have finances to handle it
but I can currently see a need for an increase in
stafl members in every branch of our induslry, in
virtually every vice presidential District. This
is one of the several reasons why we may ve-




International President Reports

Death Benefit Fund, Defense Fund,

And Other Units in Sound Condition

quire more money in order to adequately service
the local unions and provide the service that we
know is required. We musl do an increasingly
better job for the members of the brotherhood but
that job entails increasing expendilures.

Another thing about which Secretary Keenan
asked me 1o speak is the status of the fund from
which our death benefits arve paid. The Death
Benefit Fund is in very good shape; we now be-
lieve we can induce the Dominion of Canada and
the two or three states in which we have not heen
able to operate because of state insurance laws, to
now recogiize the EWBA and the actuarial sound-
ness of the fund. The recent referendum which
permits paymenls to the Pension Benefit Fund to
be increased is helping that fund considerably.
This fund is, accordingly. increasing and the sur-
pluses are heing invested in such a fashion as to
net us about 4 per cent inlerest. Some eighty or
ninety million dollars are invested in stocks, bonds
and real estate loans. Al the same time, I believe
there are about 120 members per month whe are
going on pension and you can readily see that it
takes a considerable amount of money in order to
pay the pension henefits to our eligihle members.
Something like 7,000 are currently on pension
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and there are approximately another 6,500 eligi-
bles who are still working at the trade and who
may. al any time, go on pension.

The Defense Fund is another [und that is actu-
arially sound. It currently amounts to about a
million and three hundred thousand dollars. As
vou know, money caimot be transferred {rom the
Defense Fund to be used for any other purpose
and can only be used with the approval of the
International lixecutive Council.

The Silver Jubilee which was instituted by for-
mer President Milne has produced more than eight
million dollars as the result of cooperation by
our local unions.  The Silver Jubilee goal is ten
million. These monies are also invested at around
4 per cent and the local unions receive a 50 per
cent share of that. I your local union has a few
dollars lying idle in a bank, we’d like to suggesi
that you loan it to the Pension Benefit Fund in
order to build up the reserves in that particular
fund.

One further note which may be of interest to you
and has to do with the International Secretary’s
Department occurs to me.  The Research Depart-
ment is being changed, with the goal in mind that
1t musl expand its activities and, at the same time,
operale in a manner beneficial to our statl’ mem-
bers, vice presidents and local union representa-
tives.  We hope that in a very short time, our new
Director of Research, Brother James Noe, will
have available to all of us an expanded service at
a high degree of efliciency.

[ believe that about concludes the remarks that
I desire to make to you. I think that I’'m aware
of many of the problems with which you are
faced. I consult with Brother Hardy quite fre-
quently when I'm in the International Office and
sometimes by telephone or letter when I’m not in
the office. I haven’t any particular eriticisms to
offer.  Without any exception, we still have a
tremendously big job to do and I think that, in
the majority of cases, you are the fellows who are
going to have to do it. [ don’t think that the at-
titude of our members is anv different in this
branch than it would be in the wiremen’s hranch o
the ulility branch or any other branch because it
has been our experience over a period of years
that there are always a few fellows in any Local
Union who are capable and willing 10 do the work
which must be done if we are to conlinue to grow.
I therefore ask for your cooperation and hope that
you, m turn, will receive the benefit of coopera-
tion of the members you represent. All of us,
working together, cannot fail to reap the benefits
of brotherhood.

Thank you.



General Counsel Hits Right=to-Work

I think that this meeting furnishes a real opportunity

Discussion led by to bring together you folks in different parts of the

country and those of us who are in Washington working

IBEW Attorney furns with the fine letters, prints and other books and papers

which do not seem to be very tangible out in the field,

spotlight on anti- but nevertheless }.1ave rather serious effects on the weH'are

of the membership. 1 thought that 1 would try to bring

g you abreast of what seem to be the most important

union court attacks . i . ‘

developments right now and in the future.

Techrician-Engineer




First of all, 1 want to talk briefly about legislation. I
know thal vou gentlemen are not engaged in lobhying
before the Federal Congress but you are interested since
a substantial part of the legislative process really is
not carried on in Washington. The net result of what
happens in Washington is frequently more the eflect of
what people think of legislation out in the country than
what is done in the District of Columbia. 1 think it
imporlant for everybody in this lahor field to know
whal is going on so that they can undersiand the prob-
lems and bring their influence to bear when the issues
do arise.

Under the legislative heading, the first and muost
important issue is the matter of State right-10-work laws.
I think you ought to know aboutl a few developments
that have occurred in terms of State decisions under
the right-to-work laws, which serve to bear oul the
things that have been said about them and prove that
we are not just stating conclusions. These developments
serve {o prove thal, as much as we fear the State right-to.
work laws, our fears are not broad enough.

No Flights of Fancy

I had the privilege a month ago to be called upon
by the Building Trades Department in its legislative
conference in Washington to address the representatives
(approximately 2,500) who had come into Washinglon
for the purpose of pushing the Building Trades legisla-
tive program. I chose to speak on that portion of the
legislative program which ties in with the State right-
to-work laws. The main point 1 tried to make there,
and which I would like to leave with you here, is that
when we say the right-to-work laws are intended to
destroy collective bargaining, we are not engaging in
wild flights of fancy. You all know that under the
right-to-work laws you cannot have any form of union
securily, you cannot have union shop, you cannot have
maintenance of membership, you certainly cannot have
a closed shop. Of course, there are many people who
think that is right. They say, “Why should a man have
to join a union in order to have the right to work?”
Well, I think you all know the arguments in answer to
that question. But even the defenders of the State
right-to-work laws are quick to deny that these laws
have anything to do with collective bargaining as such.
They say they are in favor of collective bargaining.
Their ostensible point is that union representatives should
not try to use shortcuts for the purpose of bringing em-
ployes into the union. These State right-to-work laws
have a lot more in them than the regulation of union
security clauses in collective bargaining contracts.
Perhaps the most extreme illusiration of it is to he
found in a case which was decided a few months ago
by the Supreme Court of Louisiana under the right-
lo-work law in Louisiana. That decision was rendered
in a case known as Piegts vs. Meatcutters Union.

Here are the facts in that case: There were two meat-
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cutters in a supermarkei and they had a workweek
which they thought was a little bit long; it was 72
hours a week and then on alternate weeks they had to
put in an extra five hours on Sunday. So it was 72
hours one week and 77 the next. They appealed to the
Meatcutter’s union to help them out; to come in
The Mealcutters came in.
They did not ask the employer for a contract which

and try to work it oul.

would require anybody to join the Union. They
asked the employer to sign a contract in which he
would recognize the Union as the exclusive repre-
sentalive of the employes in the unit. This, of course,
is the ordinary language in any collective bargain-
ing agreement and, in fact, is the central facet of the
Federal law on the subject. The supermarket was in
intrastate commerce and the Federal law did not apply.

Well, that was their olfense—they asked for a provi-
sion in an agreement which made the Union the exclu-
sive representative of the employes in the unit. You
can see that had nothing to do with the question of
whether anybody was required to join the Union.
Nevertheless, Mr. Piegts sought to enjoin the pickeling
which was apparently upsetting his business. The case
finally reached the Supreme Court of Louisiana, which
decided thal the picketing was in violation of the right-
to-work law and therefore should be enjoined. One of
the dissenting judges wrote an interesling opinion on
the subject. He said that the effect of the majority
decision was to make collective bargaining impossible.
The majority of the court took a different view of it and
they used language which is quite unusual in this day
and age. They said the whole idea of the right-to-work
law was that each individual employe should be free
to decide for himself what he wanted to do. If each of
the employes in the unit wanted to authorize the Union
to act as his agent, that might be alright but the majority
of the employes did not have the right to make an
agreement with the employer whereby the employer
would recognize the Union as the bargaining representa-
tive for the unit. They also said that if a man had a
family he might be willing to make concessions on
things like hour, wages and the like and the whole
purpose of the right-to-work law was to free him so he
could do so.

Based en Right-to-Work

The decision of that courl is not based on the common
law, nor on the civil law. It is based on the right-
to-work law, in effect, makes collective hargaining im-
possible and destroys it. I do not go in for extreme
conclusion but I can find no words strong enough to
descrile the eflect of this decision in Piegts vs. Meat-
cuiters in showing the actual danger—nol the potential
danger—of these right-to-work laws.

We have had another illustration of what these laws
mean. This case involved the IBEW itself—not in the
radio and television industry—but in the building trades.



Brotherhood Local in South
Dalkota Told to Pay

‘Exemplary’ Damages

One ol our Locals in South Dakota engaged in pickeling
where there were non-union men on the job. You will
nolice that in the Piegts case, an injunction issued bul
there were no money damage or penalties assessed. In
the South Dakota case, however, we see another aspect
of the right-to-work laws. In this case, in addition 1o
the injunction which was secured against the Local
T'nion, the jury figured that the conlractor who had
been disadvantaged by the pickeling had suflered actual
damages of $3.000. They went ahead under the charges
which were delivered to them by the trial judge and
decided to impose whalt are known as “punitive” or
“exemplary” damages. These are damages which are
assessed not for the purpose of compensating the injured
party, but of teaching the defendant a lesson so that
others may profit from the example—ihus the phrase
“exemplary” damages. So, the conlractor having sul-
fered—as he claimed——to the tune of $3,000, the jury
tacked on $20,000 for good measure.

I think that this case presents an imporlant issue.

Our local counsel in South Dakota advised me, when he
telephoned 1o describe what had happened, that this
case was shol through with legal error. That, of course,
is a matter which can be resolved only by an appellate
courl. The case, however, is shot through with something
else which I think some of us are inclined to overlook—
or forget—or gloss over. It is shot through with an
attitude of mind.
jury. | wasn’t there but they were 12 men good and

I don’t know who comprised the

true, as the phrase goes. Nobody could have forced them
1o sav, “Hand out $20,000.” I assume they did it be-
cause they liked it and you have lo have a certain
attitude of mind to hand out that kind of a judgment.
I think that sometimes we ought to take into account
the fact that there are a greal many people in this country
who believe quite differently from the way we believe.
There are some who appear to have a fundamental belief
that a Union is outside the law. | think vou have to
helieve that in order to come oul with a result of this
sort. I am emphasizing this point because | think il
sets the measure of the task which I helieve the lahor
movement and each ol us who are part of it musl face
and that is lo realize that everv part of the public of
the United States is not completely sold on the union
proposition. We have quite a job lo do in terms ol
informing and educating the people 1o realize the
sound objectives of the labor movement and their im-
porlance to the welfare of the public.

10

| can assure you thal this matter of public opinion
is more real—more powerful—than a punch in the nose
or other evidence of physical strength. The really big
things that happen in this country are the result of a
developing public opinion and not the consequences of
physical controversy and sirife.

The men in international buildings talk amongst each
other. They do not have lo convince themselves of the
justice of labor objectives. | am sure that you folks
sitting on central bodies and the like know what is
right. Every once and a while something happens which
makes one realize there are many people who have a
different approach.

The question is, what do you do alout Stale right-
to-work laws? Obviously, in each of the states 1I’m sure
thal action is going to be taken before your stale legisla-
tive body in an effort to secure repeal or to prevent enact-
ment where there is no such law. There is another phase
of this problem which | had the privilege of calling to the
attention of the Convention of the IBEW in 1954, almosl
two vears ago. The practical answer to this problem
is to recognize that the power to enact these law depends
not only upon state law but also depends on a few lines
that are written in the Federal law. 1 refer to Section
14(h). As vou know, the Federal law is supreme except
where the Congress has seen fit to authorize a stale lo
enact state laws superior to the Federal. This is not
generally done, but in the union security field, it has
been done. Since 1947 we have had a situation where
the States have the power to enact laws which prohibit
union security—by Federal permission. If that Federal
permission is withdrawn, these State laws will fall, in-
sofar as interstale commerce is concerned.

A great deal of work has heen done on this proposi-
tion. A bill was pul forward in the last session of
Congress as part of the move of the Building Trades
to secure relief from the dilliculties with which they
are faced. But it should be noled that the provision with
respect to lhe repeal of Section 14(b) is not limited
to the Building Trades. It is applicable to evervhody
and anvthing subject to the jurisdiction of the Federal
Act, including radio and television.

The Federal pre-emption problem, of course, is much
broader than the question of Section 14(1). The Fed-
eral pre-emption rule loday stands as the primary bar
againsl State courl action prohibiting labor activity.
Those of vou who have had experience with the Siate
courts know that the injunctive process works in a
manner which is difheult for labor. It was because of
the Federal pre-emption rule, as vou know, that the
case of Garner vs. Teamsters was decided by the Supreme
Court which held that even though pickeling is pro-
hibited by Taft-Hartley, a State court cannot enjoin it.

(Eprror’s Note: Mr. Sherman’s speech will be con-
tinued in the July issue.)

Technician-Engineer



Louisiana Governor's
Inauguration Televised
In Pioneer Operation

Right: Gov. Long sworn in. Below:
Engineer Don Simmons and An-
nouncer Bob Searce on the job.
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Tuesday, May 15, was Inauguration Day for Loui-
siana’s 52nd governor, Earl K. Long. For the first
time in the history of the State of Louisiana the
inauguration ceremony was lelevised and not only
locally, but on a statewide network ef five television
stalions.

Engineers from WAFB-TV, Baton Rouge, and
WDSU TV, New Otleans, using the remote equipment
of WDSU-TYV televised the entire proceedings from the
front of the skyscraper state capitol building. The
WAFB-TV engineers are members of the Local Union
995 of the IBEW, and
WDSU-TV  engineers
are members of Loeal
Union 1139 of the
IBEW.

The ceremonies were
filmed for local news-
casts hy Cameraman
Carlos Lopez of Local
995. (Shown at right).
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Views of IBEW and Net Representatives Around the Bargaining Table

S Contract Negotiations

As a result of negotiations in Washington from April 16 through
April 28, and in New York from May 15 through 18, a new agree-
ment covering the radio and television stations owned and operated
by CBS has now heen ratified by a national referendum. The vote
of 621 10 413 clears the way for the new agreement to become effec-
tive in New York, Boston, Chicago, St. Louis, Los Angeles, Mil-
waukee and San Francisco. It also covers the company’s technical
employes in the short-wave operations at Wayne, Brentwood and
Delano.

The new agreement is effective as of May 1, 1956 and carries
an anniversary date of January 31, 1958. Some 24 important
changes {rom its predecessor, which was in force [rom 1954 to 1956,
result in the new agreement being outstanding in the field of broad-
casting.

Among improvements found in the new pact are:

1. Better jurisdiction coverage, for increased job security.
y N A 2. Clarification ol the work and the jobs covered, yet in {ull
Howard Lester, Local 1212, and accord with pertinent NLRB certifications.

Ross Murray, Local 45, find the

g b 3. Prohibition against sub-contracting work involved in the
proceedings agreeable.

(Continued on page 15)
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Right: Jim Wilkerson, Local
715; Marvin Balousek, Local
1220; Watson Justice, Local
1217; Ray Cooke, Local 715;
Bob Schmidt, Local 1220; How-
ard Lester, Local 1212: and
Ross Murray, Local 45.

and Ross Murray, Local 45, at work.

Ralph Rice, Lecal 1294, and Ray Wood, Local 1212,

consider menagement's viewpoint.

Bob Schmidt, Local 1220; Howard- Lester, Local 1212;

Watson Justice, Local 1217, and Bob Schmidt, Local
1220, consider another proposal.

JUNE, 1956

'\";l... e b -~ - it
Above: Ralph Rice, Local 1294; Ray Wood, Local

1212; Walter Thompson, Local 1220; and Tiny Ser-
voss, Local 1212,

. 7 \
Jim Murphy, Local 45, down to
shirt sleeves, says he sees it in the
notebook.
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Tape Transport Device

Magnecord Inc., Chicago, has announced pro-
duction of a new tape transport mechanism-——a
professional rack-mount recorder designed for
instantaneous conversion of its earlier profes-
sional sound equipment.

The model (P-63-AX) was engineered to en-
able broadcasting and recording studios to mod-
ernize their recording equipment while saving
cost of a new amplifier, according to Arthur S.
Brown, Magnecord execulive vice president. Con-
version is accomplished with simple plug-in of
amplifier and new tape transport. Low impedance
heads match Magnecord amplifiers presently in
use. Speeds of 14 and 15 inches-per-second are
changed by switch, and 10Vo-in. reels are utilized.

The tape transport is priced at $415 without
case, $460 with, and may be supplemented with
a special conversion Kil.

Gates 50 KW Transmitter

Gates Radio Co., Quiney, Ill., has announced
the development of a 50 kw broadcast transmitter
(Model BC-50B) which is now in production.
Larry Cervone, sales manager, said the new model
will be ready for delivery in six months.

The new transmitter is designed for “reliabil-
ity, economy and ease of maintenance” and fea-
tures the use of only five different tubes, excluding
rectifiers. The Gates am transmitter line now
includes models from 250 w to 50 kw.

Portable Recorder

Ampex Corp. (magnetic tape recorders) has
introduced a new portable tape recorder designed
especially for the broadcast indusiry, according
to Phillip Gundy, audio division manager.

Model 601 sells for $545 and fealures a low
impedance playback output of 600 ohms and a
low ot high microphone input.

An illuminated safety button prevents acciden-
tal erasure and indicates when the machine is in

14

A HIGH-POWERED, pulsed, fixed-frequency mag-
netron, designated as Type 6799, has been announced
by the Electronics Division of Sylvania Electric Prod-
ucts, inc.

The new tube, a power-producing component for
radar applications, operates in the 34,512 to 35,208
megacycle range. Its minimum peak power output is
100 kilowatts. With this output, the Type 6799 pro-
vides high performance over long distances for radar
equipment operating in its frequency range.

the recording mode. Tape speed is 715 inches
per second with a frequency response of 40 to
15,000 cycles per second. The recorder weighs
less than 28 pounds.

Next Conelrad Test

A public demonstration of the entire CONEL-
RAD, radio air raid alert, operation is scheduled
for 4:10 p. m. EDT, July 20. The demonstration
will require all participating stations to swilch to
640 ke or 1210 ke, with FM and TV stations going

off the aiv for 15 minules during the test.

3-D Television

The prospect of early activity in three-dimen-
sional television was projected recently by a Lon-
lon inventor.

He said a company had been formed to exploil
in this country a 3-1) TV system which he in-
vented. He declined to identify principals in ihe
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new firm, saying all details should appropriately
come—and no doubt soon would—from the com-
pany itself, with which he said he has a contract.

The inventor is Leslie P. Dudley, described as
holding more patents in the stereoptics field than
any other living person.

Mr. Dudley said his 3-D TV “system” pri-
marily involves the use of a 3-D filming system he
invented. Films made by this system, he ex-
plained, appear in three dimensions to viewers
wearing 3-D glasses, but—unlike recent 3-D pic-
tures—appear as ordinary pictures to those with-
out the special glasses. As he foresses it, films
made by his 3-D process would be transmitted by
networks and stations with no change in their cur-
rent equipment and would he “compatible™ to the
home viewer with or without 3-D glasses.

A versatile new television receiver check tube
which can be used to test virtually any television
receiver or picture tube from 10 to 27 inches, was
introduced recently by Sylvania Electric Products
Ine.

Designated the 8XP4, the tube is an 814-inch
reclangular, television picture tube featuring auto-
matic self-focusing, and parallel-mounted electron
gun, thereby eliminating the need (or an ion trap.

The compact, light-weight design makes the new
tube easier to handle than a regular picture tube.
Another feature is a distinctive carrying and stor-
age carton with handle. The carton can also he
used as a cradle for the tube while in operation in
some types ol applications.

As a salety feature, no external conductive coal-
ing is used. This eliminates the necessity for “dis-
charging” the tube before handling, and is a time-
saver in a tube which is to be repeatedly installed
and removed in its application.

New CBS Agreement
Reached, Ratified

(Continued jrom page 12)

recording or duplication of programs.

4. Establishment of the right of Technicians
lo refuse 1o work with other, non-union technicul
operaling personnel.

5. Restriction of days ofl’ changes.

6. Posted notice of work-time on the second
dav following two days off.

7. Confirmation that Technicians on out-of-
town assighmenls cannot be relieved at public
transportation lerminals.

8. Increased rates of pay.

9. Recognition of nine holidays, for severance
pay calculation purposes.

JUNE, 1956

10. Specification of vacation choices, by studio,
master control, etc., (operaling) groups.

L1. Clarification of the previous practice, with
respect to payment [or Thanksgiving and Chrisi-
mas Day.

12. Orderly and appropriate promotion of As-
sistant Technicians.

13. Upgrading of personnel assigned to TV
Network Master Control Rooms.

14. Employment of Senior Supervisory Film
Editors (New York City only).

15. Integration of the WXIX, Milwaukee,
Technicians into the National Agreement.

16. Nine months’ notice plus at least 13 weeks’
severance pay for any Technician laid off as the
result of the institution of remote control at an
AM or TV transmitter.

17. Provision for @ maximum of 15 days leave
of absence per year for Technicians who are mem-
bers of military reserves.

18. Clarification of sick leave program.

19. Limitation of the work of any Technician
called for jury duty.

20. Provision for employment of any laid-off
Technician, at other CBS stations.

2]1. Complaint investigation procedure.

22. All playback and all other operations re-
lating to Minitape recorders may be performed
only by Technicians. Certain former restrictions
as to places and circumstances ol recorder use
relaxed.

23. Incorporation of a provision for Air Cred-
its for Technical Directors.

24. Participation by consultation with union
represenlatives, in cases of involuntary retire-
ment.

The agreement was noted by the committee
which submitted it to the membership as “In the
light ol the hard, good-faith bargaining which has
taken place, the agreement represents a true meel-
ing of the minds, a complete understanding and
full protection of the jurisdiction and the jobs,
seniority and job opportunities of the present
employes.”

The wage scales of the new agreement are:

Length of Effective Effective
Service 5/1/56 5/1/57
0-3 months..__ ... $ 9250 $ 92.50
3 months-1 vear... .. 97.50 97.50
1 year-2 years.... R 114.00 114.00
2 vears-3 years..............__. 127.00 127.00
3 vears-1 years.........___._.. 141.00 141.00
4 years and over.....__. . 172.50 175.00
Assistant Supervisors__. 190.00 190.00
Technical Directors.......... 197.50 197.50
Supervisors ... 200.00 200.00
Assistant Technicians....._.. 85.00 85.00
15



Station

Dakota Election Won

Representative Harold Becker reports that as
the resull of a company-wide election held on May
17, 1956, the NLRB has certified that the IBEW
is the collective bargaining agency for employes
of the North Dakota Broadcasting Company, Inc.

The company owns and operates KSJB, James-
town; KCJB, KCJB-TV, Minot; KXJB-TV, Valley
City and KBMB-TV in Bismarck. The FCC has
not yet acted upon the company’s request for
authorily lo operate its own microwave link be-
tween Minneapolis and Fargo. Presently serviced
by A. T. & T. facilities, the company has made a
showing that its costs could be decreased appre-
ciably il it were licensed to operate a privale sys-
tern.

Responsibility Emphasized

International President Gordon Freeman,
speaking on June 4 before the convention of the
Edison Electric Institute, an organization of elec-
tric light and power companies which sponsors the
campaign “Live Better Electrically,” declared:

“From the beginning, the International Brother-
hood of Electrical Workers has placed strong em-
phasis on the importance of responsibility. In
our history, this theme has been constant, in good
times and in bad, and we take pride today in the
repulation we have built as a responsible labor
organization. While the leadership of the Brother-
hood has always recognized the welfare of the
membership as its lnst duty, I think it has been
dmply demonsirated that we expect and, indeed,
1equ11e, our members and offi icers 1o conduct them-
selves in a responsible manner.’

Malcolm Romberg Dies

The many friends of Brother Malcolm H. Rom-
berg of Local 1220 in Chicago regret his passing
away at the Presbyterian Hospllal of the City of
ClllCdU'O on May 12, 1956, at the age of 58. He

was born on Chicago’s south side on Oclober 18,

1897.
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Brother Romberg had heen an engineering tech-
nician of the Columbia Broadcasting System at
WBBM for the past 17 years. His was a familiar
[ace on the Univeristy of Chicago campus for
many years prior to his coming to WBBM. He
was employed for much of his time at the univer-
sity in electrical maintenance department. Later
he served as chief engineer f{or the university
broadecasting council; originating point for the
popular round table radio programs. He installed
the original speech input equipment of the uni-
versity at that time.

Brother Romberg attended Armour Institute,
now known as the Illinois Institute of Technology;
later he completed {our years of study at the Uni-
versily of Chicago. He was a member of the Vel-
eran Wireless Operator’s Association for over 30
years. He also held the original issue radio ama-
teur call WOBE, and was a member of the A. R.
R. L. He ably served Local 1220 for many years
as Treasurer.

Brother Romberg is survived by his wife Helen
and his daughter Lois Ann, who reside in Lom-

bard, IH.

Arbitration

The American Arbitration Asso-
ciation, founded some 30 years ago,
reports that arbitration of labor-
management disputes 1s proving
more and more popular and that 95
per cent of labor disagreements are
now settled by arbitration panels.

There are some 4,000 organiza-
tions and corporations in the United
States that have contracts contain-
ing arbitration clauses. The AAA
services several thousand labor-
management, commercial, and
lernational 1trade dispules every
year. The organization has volun-
teer panels of arbitrators in ap-
proximately 1,600 cities.
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